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CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR'S FOREWORD 


MAYOR'S FOREWORD 

By the Grace of our Lord, I would like to take this opportunity and greet the community of Thembelihle 
as well as all those that worked with us during the year under review. As you read this report, you will 
be walking in footsteps of a community that brought itself back from the brink of self-destruction to 
building a prosperous future together. 

As the vision of Themebelihle Municipality stipulates, "We, as Thembelihle Municipality, commit 
ourselves to a better life for all through sound economic growth, provision of basic infrastructure, 
disciplined social welfare, a sound participative institutional management system, as we stand united", 
we will continue to stand united irrespective of the challenges we face. 

It is my believe that God allowed us to serve the community of Thembelihle for a very good reason. 
Even though the community that we serve is mainly poor, it remains our resolve to serve them with 
honour and dedication. Our continued effort to ensure the provision of services did not go unnoticed. 
We were provide with funds to improve the water purification plant in Hopetown and funds were also 
available for us to develop new bore hole in Strydenburg for the extraction of water. 

We received support from the engineering company working on the N12 in our area to close the pot 
holes on our streets. The same company was again willing to use their own resources to assist us in 
doing a technical research work on the main road in Hopetown to determine whether we could 
continue to patch or rather rip the whole street out and build a new road from scratch. 

We succeeded to create more than 1200 jobs through own funds and 3000 jobs through EPWP and 
other Government funded projects. 

Consultation with our communities has continued on informal level as well. Our IDP and our Budget 
were well received and we appreciate the participation of our communities as well as the sector 
departments. We hold in high esteem the enthusiasm that our communities showed when they came 
to choose their representatives in the ward committees. We also appreciate the fact that our ward 
committees are functional. We are aware that efforts are being made to get the other remaining 
committees functional as well. The training of the ward committee members will start very soon. 

There are projects that did not materialise during the year in question owing to our late start after the 
by-elections but we are adamant that these will have to kick start very soon. These includes amongst 
others the building of the water pipe to Strydenburg, the building of five hundred houses in Hopetown, 
the development of a shopping centre as well as the erection of street lights along the N12. 

While we did not sign any agreements with other towns for twinning purposes, we strongly believe that 
we need to persue that angle in the near future. We also would like to look at the possibility of entering 


6 





into a public private partnership for the development of the civic centre. 

Given all the challenges that we have gone through, we remained convinced that we will achieve a 
clean audit in 2014. We again ask the community of Thembelihle to hold hands and move forward with 
us. Yes, it is true, it is about us. 

T 1.0.1 


COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER'S OVERVIEW 


MUNICIPAL MANAGER'S OVERVIEW 

The Challenging Year 

The 2011/2012 financial year was really a challenging with respect to Thembelihle Municipality. It is 
the year that brought service delivery in the municipality to its lowest level ever. It is also the year 
that gave Council and Management an opportunity to turn around the challenges into 
opportunities.lt is very unfortunate to realise that the political disagreements that manifested 
themselves in the municipality after the local government elections of 2011, put paid to all the 
efforts of the municipality to comply with the necessary applicable legislations. 

Given the fact that the municipality only started functioning properly in January 2012 after the 
elections of 2011 means that everything we did was six months or more behind schedule. 

Given the short space of time left towards the end of the financial year, it was even more difficult to 
keep programmes rolling according to the given timeframes. It is very pleasing that we closed the 
year on a very positive note having submitted all our critical documents on time for approval by 
council and for submission to the relevant departments and authorities. 

Our Failures 

Our efforts to salvage the situation starting from January of 2012 were in the main too late to save 
some face. We failed to submit the Financial Statement on time and as a result, we did not have an 
audit opinion on our financial statements which resulted in us failing to submit an Annual Report. 
Our mid-year budget revue was only adopted by council a month before the end of the following 
financial year. 

It is based on these reasons that some financial allocations to the municipality were withdrawn 
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owing to the failure of the municipality to report on its expenditure of such funds. 

Turn around 

In an effort to address the above situation the appointment of senior managers was prioritised and 
by the beginning of May 2012, the Municipal Manager and the Head of Corporate Services were 
appointed already. A number of policies were placed before council for adoption as an effort to 
impliment more effective control and management in the municipality. The said documents were 
also placed before the community of Thembelihle for their input. 

Housing 

The municipality is serving a population of 11 000 which includes communities of both Strydenburg, 
Hopetown and a selfserving Orania. A total of 4 300 households have access to basic services in full 
while the remainder have none and/or one or two of such services. Water services are provided by 
the municipality in all municipal areas while the provision of electricity is shared between the 
municipality and Eskom. We did not have an allocation for houses from the Provincial Department 
for the financial year. 

The Economy 

Like many other towns in South Africa, the effects of the economic meltdown of 2008 are fealt by 
both the formal and informal businesses equally. We have seen a number of formal businesses close 
doors because of reduced income. We have at the same time seen a number of informal businesses 
close down and/or being leased out. At the moment it seems like GWK, OVK, petrol stations and 
guest houses are managing to keep their head above the water. 

Thembelihle Municipality is a rural municipality with high levels of unemployment. The basic 
economy of the area is Agriculture. By its economic nature, the area therefore provides in the main 
seasonal jobs to some of the able bodied people in the municipal area. We have also seen in the 
past year an increase in the number of Government employees in the municipality especially in the 
correctional services department. 

Municipal Finance 

In January 2012, we could not pay salaries owing to the difficult time period that the municipality 
was going through. We manage to stabilise the situation over a period of time. In an effort to boost 
the cash flow of the municipality, we developed an insentive scheme that we sold to the 
communities. 

The principle of the incentive scheme was based on a notion that indicated it was not going to assist 
the municipality in any particular manner if we carried millions of rands in the debtors list while our 
creditors list was on the increase and we basically did not have any cash flow. 
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In order for us to increase our financial capacity to work towards operation clean audit (2014) we 
brought into our system six financial interns. These were in addition to the Provincial Treasury 
deployee who was there since the previous year. National Treasury also deployed an Municipal 
Finance Management Act Advisor whose function is to ensure that we comply with the MFMA as 
well as assist us in identifying the gaps in the system. 

Infrastructure 

Our infrastructure is very old and needs to be given attention. Given the tight municipal budget, we 
have managed to improve on the bulk abstruction point in the Orange River. We also managed to 
access funds to upgrade our water purification plant. The distribution network is also receiving 
attention. 

Strydenburg remains dependent on underground water. While the municipality has made proposals 
to transport water from Hopetown to Strydenburg, the necessary authorities found it proper to 
allow all the available underground resources to be explored first. Three new boreholes were dug 
and one is already depleted while the other two continue ton provide water. 

The company G5 who are presently working on the N12 in our municipal area, started to provide the 
municipality with material to patch the pot holes. This is in addition to the EPWP funds that were 
received by the municipality. 

Community Consultation 

Municipal legislation requires that municipalities should consult its communities on all matters that 
council decides on. This is exactly what we have done during the year especially during the second 
half of the financial year. We have enhanced this consultation process by establishing ward 
committees. 

Going Forward 

I am convinced that the manner with which we concluded the year is very much indicative to the 
good things that are awaiting this municipality in the future. It must be all hands on deck for us to 
achieve as a collective. 
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1 . 2 . 


MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND DATA 


Delete Directive note once comment is complete - Refer briefly to the contributions made by your municipality 
(including municipal entities) to satisfy the basic requirements for: Water; Sanitation; Electricity; Refuse; and 
housing; local Economic Development; Roads; Storm Water Drainage and local planning approvals (as 
applicable). Refer briefly to the key characteristics and implications of your municipality's population profile. 

T 1.2.1 


Population Details 

Population 

Age 

Year-1 

YearO 

Yearl 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Age : 0 - 4 







874 

783 

1657 

Age: 5- 9 







848 

721 

1569 

Age: 10- 19 







1548 

1510 

3058 

Age: 20- 29 







1340 

1295 

2635 

Age: 30- 39 







1060 

966 

2026 

Age: 40-49 







919 

930 

1849 

Age: 50- 59 







701 

717 

1418 

Age : 60 - 69 







399 

414 

813 

Age: 70+ 







283 

388 

671 

Source: Statistics SA Tl.2.2 
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Households 


300 



■ Number of households in 
municipal area 


■ Number of poor 
householdsin municipal 
area 


Year-1 YearO Yearl 


Tl.2.3 


Socio Economic Status 

Year 

Housing 
Backlog as 
proportion 
of current 

demand 

Unemployment 

Rate 

Proportion of 
Households 

with no 

Income 

Proportion of 
Population in 
Low-skilled 
Employment 

HIV/AIDS 

Prevalence 

Illiterate 

people 

older 

than 14 

years 

Year-1 







YearO 







Year 1 


28% 





Tl.2.4 
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Socio tconomic btatus 




■ Year-1 


■ T ear u 

■ Year 1 





V 


Tl.2.5 
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Overview of Neighbourhoods within 'Name of Municipality' 

Settlement Type 

Households 

Population 

Towns 




900 











Sub-Total 

900 


Townships 




1931 











Sub-Total 

1931 


Rural settlements 












Sub-Total 

0 


Informal settlements 




1501 








Sub-Total 

1501 


Total 

4332 


Tl.2.6 


Natural Resources 

Major Natural Resource 

Relevance to Community 

Orange River 

irrigation, basic need 

farm land 

farming activity, employment opportunities 







Tl.2.7 
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1.3. SERVICE DELIVERY OVERVIEW 
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1.4. FINANCIAL HEALTH OVERVIEW 


Financial Overview - Year 1 

R' 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income 




Grants 

34,540,992.00 

43,879,929.00 

34,540,992.00 

Taxes, Levies and tariffs 

14,857,279.00 

15,056,894.00 

15,617,153.00 

Other 

5,680,872.00 

1,685,932.00 

8,913,182.29 

Sub Total 

55,079,143.00 

60,622,755.00 

59,071,327.29 

Less Expenditure 

52,029,624.00 

121,151,437.84 

11,584,264.00 

Net Total* 

3,049,519.00 

-60,528,682.84 

47,487,063.29 

* Note: surplus/(defecit) Tl.4.2 


Operating Ratios 

Detail 

% 

Employee Cost 

22.50% 

Repairs & Maintenance 

4.35% 

Finance Charges & Depreciation 

19.15% 


Tl.4.3 


Total Capital Expenditure: Year -1 to Year 1 

R'000 

Detail 

Year-1 

YearO 

Year 1 

Original Budget 

R 12,201,156.00 

R 12,180,211.00 

R 13,852,000.00 

Adjustment Budget 

R 9,529,100.00 

R 16,169,583.00 

R 28,067,336.00 

Actual 

R 13,952,963.00 

R 13,339,778.00 

R 18,241,489.00 

Tl.4.4 
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lotal Capital bxpenditure 


Original Budget Adjustment Budget Actual 


Tl.4.5 
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INTRODUCTION TO GOVERNANCE 

Delete Directive note once comment is complete Provide brief introduction to the nature of governance and 
the relationship between the four components in this Chapter. 

T2.0.1 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


2.1 POLITICAL GOVERNANCE 


Photos 

POLITICAL STRUCTURE 

Function 


MAYOR 

Danny Andries Jonas 

Executive Mayor 


CHIEF WHIP 



Suzette Madekane 


Photos (optional) 


T2.1.1 


COUNCILLORS 

Refer to Appendix A where a full list of Councilors can be found 




ADMINISTRATIVE GOVERNANCE 


2.2 


TOP ADMINISTRATIVE STRUCTURE 

Photo jj ER i Function 

MUNICIPAL MANAGER 

Abraham Mpho Mogale 

TIERS 2 AND 3 

Photo Executive 
Directors 

Directors DIRECTOR: Corporate Services 

Optional Yahya Mustafa Goibaiyer 

DIRECTOR: Technical Services 
Evan Richard Painting 


Note: * denotes officials on fixed term performance T2.2.2 

contracts reporting to the Municipal Manager under 
the Municipal Systems Act Section 57. 
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COMPONENT B: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


2.3 I DP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as perthe SDBIP? 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 

* Section 26 Municipal Systems Act 2000 

T2.5.1 
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COMPONENT D: CORPORATE GOVERNANCE 


2.4 BY-LAWS 


By-laws Introduced during Year 1 

Newly Developed 

Revised 

Public 

Participation 

Conducted Prior 
to Adoption of 
By-Laws 
(Yes/No) 

Dates of 

Public 

Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 

Publication 

none 

none 









































Note: See MSA section 13. T2.9. 1 


2.5 WEBSITES 


By-laws Introduced during Year 1 

Newly Developed 

Revised 

Public 

Participation 

Conducted 

Prior to 
Adoption of 
By-Laws 
(Yes/No) 

Dates of 
Public 

Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 
Publication 

none 

none 









































Note: See MSA section 13. T2.9.1 
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COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 

The CFO is working with prospective service providers to address this critical shortcoming. 

T2.10.1.1 


2.6 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


By-laws Introduced during Year 1 

Newly Developed 

Revised 

Public 

Participation 

Conducted 

Prior to 
Adoption of 
By-Laws 
(Yes/No) 

Dates of 
Public 

Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 
Publication 

none 

none 









































Note: See MSA section 13. T2.9.1 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 



INTRODUCTION 


Delete Directive note once comment is complete - Provide an overview of the key service achievements of the 
municipality that came to fruition during year 1 in terms of the deliverables achieved compared to the key 
performance objectives and indicators in the IDP. It is important to give a multi-year strategic overview on 
achievement. Give particular attention to your key priorities for development and where applicable and 
relevant to your municipality's priorities refer to basic services, local economic development health and security 
and safety services. Provide a brief overview on the contribution of municipal entities to service delivery. Refer 
to the functions of the municipality and its entities (if any) included at Appendix D and the performance table 
for the Municipal Entities included at Appendix I. Provide a brief reference to service delivery performance at 
ward level included at Appendix F. Kindly also provide a narrative providing information on the staff critical to 
service delivery and shortage thereof to accompany an employee table related to a service. Municpalities 
should report for employees where cost centers are allocated. 

As you go through this Chapter, comment on the contributions made by municipal entities and the support 
given to informal settlements, as appropriate. 

T3.0.1 


COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and housing 
services; and a summary of free basic services. 
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WATER PROVISION 


3.1. 


INTRODUCTION TO WATER PROVISION 

Water resources 

Water for Hopetown and Steynville is obtained from the Orange River. It is purified at the Water Treatment 
Works which is based on conventional water treatment processes. Thembelihle is approaching the 
development stage where the capacity of the existing water treatment works at Hopetown has been reached. 
This was addressed a few years back and the new Water Treatment Works will be commissioned in April 2013. 
Water supply to Strydenburg is obtained from boreholes in the area and these have also reached their supply 
capacities. A study has been completed and new boreholes in Fairfield will now be developed to provide 
sufficient water to Strydenburg until 2020. This should be completed by the end of 2012/2013. 

Unaccounted-for water losses are high (48,4%) and this must receive high priority in the new financial year 
2012/2013. ACIP funds have been applied for and if the application is approved, bulk water meters will be 
replaced as well as many of the domestic and industrial end user meters that do not work. The replacement of 
these end-user meters should also increase revenue generation. 

We were awarded the following in the BD/GD systems: 

Blue Drop We experienced inadequate quality results in the water supply to Strydenburg and as a result 

were not awarded any ranking for the 2011/2012 financial year. E-coli and turbidity results of Strydenburg' s 
water were the water quality determinands that were problematic. 

We plan to address the water quality of Strydenburg' s potable water supply by introducing a stable chemical 
dosing system to disinfect the water as well as lime softening to remove hardness, if approved by Water Affairs. 

Green Drop We were awarded 55,7% status: the 3 rd highest ranking in the Northern Cape in 2011. 

The services to 300 erven in Sewendelaan suburb of Steynville will be addressed in the new year. This will allow 
house connections for both water and waterborne sewerage on these erven. The IDP also requires the 
servicing of 250 erven per year for the next three years. This will be addressed. 

As the Water Service Provider in Thembelihle, we also supply water to the communities at Orange River Station 
(15 families) and Kraankuil Station (12 families). We shall be considering the use of boreholes in these areas as 
an alternative to transporting water in with tankers. 

Note: Recent legislation includes the Water Services Act 1997 and the General Enabling Act 2005 

T3.1.1 
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Total Use of Water by Sector (cubic meters) 


Agriculture 

Forestry 

Industrial 

Domestic 

Unaccountable 

water losses 

YearO 

0 

0 

20,583 

634,849 

582,920 

Year 1 

0 

0 

19,254 

702,393 

516,030 

T3.1.2 



T3. 1.2.1 


COMMENT ON WATER USE BY SECTOR: 

Water consumption data are poor. This is due to WCWDM system not being expedited properly. Thembelihle 
has many bulk waters and domestic meters that do not work and so the recording of bulk water consumption 
data as well as end-user consumption is not accurate. This has led to poor data regarding water consumption 
for billing and unaccounted-for water losses. ACIP funding has been applied for and should this funding be 
approved, bulk water meters and as well as domestic meters. 
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From the data that we have, our unaccounted-for water losses have reached 48,4% of clean water supplied. 
This is not an acceptable loss. Consequently an audit will be expedited on all meters in the municipal area in 
2013 as well as the installation of both bulk and end user meters that do not work. 

T3. 1.2.2 


Households ■ Water Service Delivery Levels below the minimum 

Households 

Description 

Year -2 

Year -1 

Year 0 

Year 1 


Actual 

Actual 

Actual 

Original 

Adjusted 

Actual 





Budget 

Budget 



No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

nk 

nk 

2,889 

2,889 

2,889 

2,889 

Households below minimum service 







level 

nk 

nk 

28 

28 

28 

28 

Proportion of households below 

r 

r 





minimum service level 

#VALUE! 

#VALUE! 

1% 

1% 

1% 

1% 

Informal Settlements 







Total households 

nk 

nk 

1,200 

1,200 

1,200 

1,200 

Households ts below minimum 







service level 

nk 

nk 

0 

0 

0 

0 

Proportion of households ts below 

r 

r 





minimum service level 

#VALUE! 

#VALUE! 

0% 

0% 

0% 

0% 



T3.1.4 
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Water Service Delivery Levels 

Households 

Description 

Year -2 

Year -1 

Year 0 

Year 1 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Water: (above min level) 





Piped water inside dwelling 

nk 

nk 

2,560 

2,560 

Piped water inside yard (but not in dwelling) 

nk 

nk 

0 

0 

Using public tap (within 200m from dwelling ) 

nk 

nk 

1,501 

1,501 

Other water supply (within 200m) 





Minimum Service Level and Above sub-total 

0 

0 

4,061 

4,061 

Minimum Service Level and Above Percentage 

nk 

nk 

99% 

99% 

Water: (below min level) 





Using public tap (more than 200m from dwelling) 





Other water supply (more than 200m from dwellir 

nk 

nk 

28 

28 

No water supply 





Below Minimum Service Level sub-total 

nk 

nk 

28 

28 

Below Minimum Service Level Percentage 

nk 

nk 

1% 

1% 

Total number of households* 

F #VALUE! 

r #VALUE! 

4,089 

4,089 

* - To include informal settlements 

T3.1.3 
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Employees: Water Services 


YearO 

Year 1 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a 

Job Level 




(fulltime 

equivalents) 

% of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

7 

7 

2 

5 

71% 

7-9 

8 

8 

8 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

0 

0 

0 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are 
as at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time 
equivalents are calculated by taking the total number of working days lost (excluding weekends and public 
holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated 


Financial Performance Year 1: Water Services ' 

R'000 

Details 

YearO 

Year 1 i 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 

R 1,853,804.00 

R 1,908,921.00 

R 7,538,649.00 

R 2,060,770.00 

7.37% 

Expenditure: 






Employees 

R 880,608.00 

R 1,412,770.00 

R 1,728,966.00 

R 806,190.00 

-75.24% 

Repairs and Maintenance 

R 202,619.00 

R 271,473.00 

R 273,059.00 

R 197,007.00 

-37.80% 

Other 

R 2,562,853.00 

R 1,126,093.00 

R 5,571,573.00 

R 1,868,240.00 

39.72% 

Total Operational Expenditure 

R 3,646,080.00 

R 2,810,336.00 

R 7,573,598.00 

F R 1,003,197.00 

-180.14% 

Net Operational Expenditure 

R 1,792,276.00 

R 901,415.00 

R 34,949.00 

R -1,057,573.00 

185.23% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the 

Actual and Original Budget by the Actual. 73 . 1.8 


Capital Expenditure Year 1: 

Water Services 

R' 000 

Capital Projects 

T— . 4- — I A 1 1 

Year 1 

Budget 

n 

Adjustment 

Budget 

Actual 

Expenditure 

D O OOI rn rr\ 

Variance 

from 

original 

budget 

A r\r\ o/ 

Total Project 
Value 

Total All 

K 


K o,8ol,5zl.5y 

100% 


Steynville Bulk Water 
Supply 

R 

R 

R 4,974,089.17 

100% 

R 17,000,000.00 

Hopetown Purification 
Plant 

R 

############# 

R 3,744,394.16 

100% 

R 37,000,000.00 

Hopetown Raw Water 

Abstraction Plant 

R 

R 

R 163,038.26 

100% 

R 228,000.00 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T3.1.9 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 

Bulk water provision to both Strydenburg and Hopetown is progressing well. 


There are risks associated with the raw water abstraction pump station in the Orange River but these will be 
addressed in 2013 with RBIG/MIG funding proposals. Once the boreholes serving Strydenburg have been 
equipped, the final blended water quality evaluated for water softening treatment to improve the water 
hardness of Strydenburg' s potable water. 
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The internal reticulation in both Hopetown and Strydenburg will need to be upgraded from the asbestos 
cement pipes to HDPE or uPVC piping. The existing asbestos cement system is old and at the end of its useful 
life. Consequently, pipe bursts occur frequently. 


T3.1. 10 


3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 

Sanitation to the informal areas in Thembelihle must be addressed. The VIP latrines in the formal areas also 
need to be replaced with waterborne sewerage systems. 

Our strategy for the introduction of water borne sanitation systems to the residential areas will be based on: 

a) The national housing scheme 

b) MIG funding 

We have not provided any new sanitation services during the 2011/2012 year. This has been due to inadequate 
planning resulting in no business plans being developed to attract MIG or other funding. 

As a result, 2012/2013 needs to ensure that sufficient BP's are developed to address the delivery of sanitation 
services to Thembelihle's residents according to the IDP. 

T3.2.1 
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Sanitation Service Delivery Levels 


households 


Year -2 

Year -1 

Year 0 

Year 1 

Description 

Outcome 

Outcome 

Outcome 

Original 

Adjusted 

Actual 





Budget 

Budget 



No. 

No. 

No. 

No. 

No. 

No. 

Sanitation/sewerage: (above minimum level) 







Flush toilet (connected to sewerage) 

not available 

not available 

2,229 



2,229 

Flush toilet (with septic tank) 

not available 

not available 

included above 



included above 

Chemical toilet 

not available 

not available 

0 



0 

Pit toilet (ventilated) VIP 

not available 

not available 

731 



731 

Other toilet provisions (above min. service level) 

not available 

not available 

0 



0 

Minimum Service Level and Above sub-total 

0 

0 

2,960 

0 

0 

2,960 

Minimum Service Level and Above Percentage 

not available 

not available 

72.9% 

#DIV/0! 

#DIV/0! 

72.9% 

Sanitation/sewerage: (below minimum level) 







Bucket toilet 

not available 

not available 

0 



0 

Other toilet provisions (below min.service level) 

not available 

not available 

0 



0 

No toilet provisions 

not available 

not available 

1,101 



1,101 

Below Minimum Service Level sub-total 

0 

0 

1,101 

0 

0 

1,101 

Below Minimum Service Level Percentage 

not available 

not available 

27.1% 

#DIV/0! 

F #DIV/0! 

27.1% 

Total households 

0 

0 

4,061 

0 

0 

4,061 

*Total number of households including informal settlements 

T3.2.3 


Households 

- Sanitation Service Delivery Levels below the minimum 

Households 


Year -2 

Year -1 

Year 0 

Year 1 

Description 

Actual 

Actual 

Actual 

Original 

Adjusted 

Actual 





Budget 

Budget 



No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

n/a 

n/a 

n/a 

2,889 

2,889 

2,889 

Households below minimum service 







level 

n/a 

n/a 

n/a 

130 

130 

130 

Proportion of households below 

r 

r 

r 




minimum service level 

#VALUE! 

#VALUE! 

#VALUE! 

4% 

4% 

4% 

Informal Settlements 







Total households 

n/a 

n/a 

n/a 

1,200 

1,200 

1,200 

Households ts below minimum 







service level 

n/a 

n/a 

n/a 

971 

971 

971 

Proportion of households ts below 

r 

r 

r 




minimum service level 

#VALUE! 

#VALUE! 

#VALUE! 

81% 

81% 

81% 





T3.2.4 
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r ^ 

Access to banitation 


Year 1, 
Proportion 
of 

households 
with access 
to 

sanitation, 

90 



Year-l 


Year 0 


T3.2.5 
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Waste Water (Sanitation) Service Policy Objectives Taken From IDP 

Service Objectives 

Service Indicators 
(i) 

Outline Service Targets 

(ii) 

Year 0 

Year 1 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(v) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(x) 

Service Objective xxx 

Provision of toilets within standard 

Additional Households (HHs) 
provided with minimum sanitation 
during the year (Number of HHs 
remaining without minimum 
sanitation at year end) 

0 additional 
HHs (200 HHs 
remaining) 

0 additional 
HHs (200 HHs 
remaining) 

0 additional 
HHs (200 HHs 
remaining) 

0 additional 
HHs (200 HHs 
remaining) 

0 additional 
HHs (200 HHs 
remaining) 

400 additional 
HHs (701 HHs 
remaining) 

400 additional 
HHs (301 HHs 
remaining) 

301 additional 
HHs (0 HHs 
remaining) 

Water-borne sanitation 


not available 

not available 

0 

0 

0 

125 

105 

100 













































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for 
each municipality to which they apply. These are 'universal municipal indicators '. * 'Previous Year' refers to the targets that were set in the Year 0 Bud get/I DP round; *'Current Year' refers to the targets 
set in the Year 1 Budget/I DP round. *'Following Year' refers to the targets set in the Year 2 Budget/I DP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 

2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by 

municipalities in which IDPs play a key role. T3.2.6 
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Employees: Sanitation Services 


YearO 

Year 1 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

2 

6 

2 

4 

67% 

7-9 

2 

2 

2 

0 

0% 

10- 12 

0 

0 

0 

0 

#DIV/0! 

13-15 

0 

0 

0 

0 

#DIV/0! 

16- 18 

0 

0 

0 

0 

#DIV/0! 

19-20 

0 

0 

0 

0 

#DIV/0! 

Total 

4 

8 

4 

4 

50% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 


Financial Performance Year 1: Sanitation Services 

R'000 

Details 

YearO 

Year 1 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 

R 1,845,077.15 

R 1,960,804.00 

R 2,075,214.00 

R 2,060,769.53 

5% 

Expenditure: 






Employees 

R 880,608.00 

R 925,064.00 

R 846,454.00 

R 806,190.00 

-5% 

Repairs and Maintenance 

R 202,620.20 

R 137,000.00 

R 187,526.00 

R 197,006.66 

30% 

Other 

R 2,765,472.00 R 506,527.00 R 440,358.00 R 2,065,247.00 

75.47% 

Total Operational Expenditure 

R 3,848,700.20 

R 1,568,591.00 

R 1,474,338.00 

R 3,068,443.66 

49% 

Net Operational Expenditure 

R 2,003,623.05 

R -392,213.00 

R -600,876.00 

R 1,007,674.13 

139% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference 

between the Actual and Original Budget by the Actual. T3.2.8 


Capital Expenditure Year 1: Sanitation Services 

R' 000 

Capital Projects 

Year 1 

Budget 

n 

Adjustment 

Budget 

n 

Actual 

Expenditure 

D 1 QOT AC7 Q7 

Variance 

from 

original 

budget 

i nno/ 

Total Project 
Value 

I otai All 

K 

K 

k i,yoz,ub/.yz 

1UU% 


Hopetown Auxidation 
Ponds 

R 

R 

R 1,982,067.92 

100% 

R 11,800,000.00 

Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 

T3.2.9 


COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 

The IDP requires that some 750 erven be developed over the next three years - at a rate of 250 erven per year. 
Planning for this development was intitade and few back with the identification of development arears. The 
areas have been identified (Hospital Park in Hopetown; Sewwenelaan and new area in Steynville; and 63 erven 
in Deetlefsville, Strydenburg). However, funding for the provision of services needs to be obtained. These 
issues will be addressd in the 2012/2013 financial year. 


T3.2.10 


3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 

Delays have been experienced in the SG approval of erven in Sewendelaan, Steynville. These erven total some 
271 erven and Eskom had planned to electrify these erven in the first part of 2012/2013 financial year. This has 
not occurred and so the process of electrification to this area has been delayed. 

The tender for the provision of services to 63 erven in Deetlefsville, Strydenburg should have been awarded in 
November 2012, however, due to the tender amount of the proposed successful bidder being too high, the 
award has not been made pending Public Works'approval of the tender amount. 

Note: Recent legislation includes the Electricity Amendment Acts 1989; 1994; 1995; and the Electricity 
Regulation Act 2006. 

T3.3.1 
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Electricity Service Delivery Levels 


Households 


Year -2 

Year -1 

Year 0 

Year 1 

Description 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Energy: (above minimum level) 





Electricity (at least min. service level) 

not know n 

not know n 

740 

740 

Electricity - prepaid (min. service level) 

not know n 

not know n 

1,820 

1,820 

Minimum Service Level and Above sub-total 

- 

- 

2,560 

2,560 

Minimum Service Level and Above Percentage 

#DIV/0! 

#DIV/0! 

63.0% 

63.0% 

Energy: (below minimum level) 





Electricity (< min. service level) 

not know n 

not known 

1,501 

1,501 

Electricity - prepaid (< min. service level) 

not know n 

not known 

- 

- 

Other energy sources 

not know n 

not known 

- 

- 

Below Minimum Service Level sub-total 

- 

- 

1,501 

1,501 

Below Minimum Service Level Percentage 

r #DIV/0! 

#DIV/0! 

37.0% 

37.0% 

Total number of households 

- 

- 

4,061 

4,061 

T3.3.3 


Households - Electricity Service Delivery Levels below the minimum 


Households 



Year -2 

Year -1 

YearO 

Year 1 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

not known 

not known 

2,889 

2,889 


2,889 

Households below minimum service 
level 

not known 

not known 

301 

301 


301 

Proportion of households below 
minimum service level 

#VALUE! 

#VALUE! 

10% 

10% 

#DIV/0! 

10% 

Informal Settlements 







Total households 

not known 

not known 

1,200 

1,200 


1,200 

Households ts below minimum 
service level 

not known 

not known 

1,200 

1,200 


1,200 

Proportion of households ts below 
minimum service level 

#VALUE! 

#VALUE! 

100% 

100% 

#DIV/0! 

100% 


T3.3.4 
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Electricity Service Policy Objectives Taken From IDP 

Service Objectives 

Service Indicators 

0) 

Outline Service Targets 

(ii) 

Year 0 

Year 1 

Year 2 

Year 4 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(v) 

*Current 

Year 

(vi) 

(vii) 

Year 2 

(viii) 

Year 3 

(ix) 

Year 4 

(X) 

Service Objective xxx 

Provision of minimum supply of 
electricity 

Additional households (HHs) provided 
with minimum supply during the year 
(Number of HHs below minimum 
supply level) 

0 additional 
HHs (871 HHs 
below 
minimum) 

0 additional 
HHs (871 HHs 
below 
minimum) 

0 additional 
HHs (871 HHs 
below 
minimum) 

0 additional 
HHs (871 HHs 
below 
minimum) 

0 additional 
HHs (871 HHs 
below 
minimum) 

301 additional 
HHs (1501 HHs 
below 
minimum) 

300 additional 
HHs (900 HHs 
below minimum) 

300 additional 
HHs (600 HHs 
below minimum) 



























































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each 
municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year 0 Budget/I DP round; *'Current Year' refers to the targets set in the 

Year 1 Budget/I DP round. *'Following Year' refers to the targets set in the Year 2 Budget/I DP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 
sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which 
IDPs play a key role. 

T3.3.5 
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Employees: Electricity Services 


YearO 

Year 1 

Job Level 

Employees 

Posts 


Employees 


Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 


No. 


No. 


% 

0-3 

0 

0 

0 

0 

#DI V/0! 

4-6 

2 

2 

2 

0 

0% 

7-9 

0 

0 

0 

0 

#DI V/0! 

10- 12 

2 

2 

0 

2 

100% 

13-15 

0 

0 

0 

0 

#DI V/0! 

16- 18 

0 

0 

0 

0 

#DI V/0! 

19-20 

0 

0 

0 

0 

#DI V/0! 

Total 

4 

4 

2 

2 

50% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. senior management') then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. T3.3.6 


Financial Performance Year 1: Electricity Services 

R'000 

Details 

YearO 

Year 1 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 

R 6,341,827.46 

R 7,877,022.00 

R 7,882,552.00 

R 10,892,071.84 

28% 

Expenditure: 






Employees 

R 115,966.00 

R 338,599.00 

R 

R 72,782.00 

-365% 

Repairs and Maintenance 

R 172,956.46 

R 329,050.00 

R 116,356.00 

R 287,861.57 

-14% 

Other 

R 6,478,711.43 

R 7,791,687.00 

R 7,964,369.00 

R 45,805,795.16 

82.99% 

Total Operational Expenditure 

R 6,767,633.89 

R 8,459,336.00 

R 8,080,725.00 

R 46,166,438.73 

82% 

Net Operational Expenditure 

R 425,806.43 

R 582,314.00 

R 198,173.00 

R 35,274,366.89 

98% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 

T3.3.7 
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Capital Expenditure Year 1: Electricity Services 

R' 000 

Capital Projects 

1 A 1 1 

Year 1 

Budget 

d o rnn nnn nn 

Adjustment 

Budget 

d o rnn nnn nn 

Actual 

Expenditure 

n 1 /lOi: “7QO 1 “7 

Variance 

from 

original 

budget 

00/ 

Total Project 
Value 

i otai ai i 

K Z,bUU,UUU.UU 

K Z,bUU,UUU.UU 

K Z,4dd, /yo.l/ 

-5/0 


Dihlase: Upgrading of main 
intake transformers 

R 2,500,000.00 

R 2,500,000.00 

R 2,435,793.17 

-3% 

R 5,000,000.00 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T3.3.8 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

The installation of the 5 MVA sub-station in Hopetown is progressing well with the 5 MVA transformer being 
commissioned in Dec 2012. This transformer will run in parallel with the existing two 1 MVA transformers until 
the end of Jan 2013. Thereafter it will be fully commissioned and the existing two 1 MVA transformers 
decommissioned, serviced and re-sited at the new sub-station platform. Bulk electricity provision in Hopetown 
will thus be secured in 2012/2013 financial year 


The targets for electrification to areas in Steynville and Strydenburg will not be realised as per IDP requirements 
due to the lack of project management within the municipality. 


T3.3.9 
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3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, WASTE DISPOSAL, 
STREET CLEANING AND RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 

Currently, Thembelihle provides a weekly refuse collection to all residents in Hopetown and Strydenburg. 
However, refuse removal in Steynville (part of Hopetown) is still proving to be difficult because the residents o 
not pace their plastic bags out in the street for collection. Refuse is rather thrown onto rubbish heaps on block 
corners. This results in costly exercise to remove the refuse as garden and building rubble are also thrown onto 
these heaps. Earth moving equipment has to be used (front-end loaders and tipper trucks) to remove the 
rubbish. 


Our priorities to the immediate future are to: 

Commission the new solid waste disposal site 
Decommission the existing dump site 

Earthmoving and compaction equipment would need to be purchased to enable the municipality to effectively 
run the new waste disposal site. 

We plan to meet with the communities to discuss how best to address the issue of waste collection. Issues 
regarding the purchase of plastic bags, placing these bags in the street for collection and the removal of ash, 
garden refuse and building rubble must also be addressed. 


T3.4.1 
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Solid Waste Service Delivery Levels 

Households 

Description 

Year -2 

Year -1 

Year 0 

Year 1 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Solid Waste Removal: (Minimum level) 





Removed at least once a week 

nk 

nk 

4,061 

4,061 

Minimum Service Level and Above sub-total 

0 

0 

4,061 

4,061 

Minimum Service Level and Above percentage 

#DIV/0! 

#DIV/0! 

99.3% 

99.3% 

Solid Waste Removal: (Below minimum level) 





Removed less frequently than once a week 

nk 

nk 



Using communal refuse dump 

nk 

nk 



Using own refuse dump 

nk 

nk 



Other rubbish disposal 

nk 

nk 



No rubbish disposal 

nk 

nk 

28 

28 

Below Minimum Service Level sub-total 

0 

0 

28 

28 

Below Minimum Service Level percentage 

r #DIV/0! 

#DIV/0! 

0.7% 

0.7% 

Total number of households 

0 

0 

4,089 

4,089 

T3.4.2 


Households - 

Solid Waste Service Delivery Levels below the minimum 







Households 


Year -2 

Year -1 

Year 0 

Year 1 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

nk 

nk 

2,889 

2,889 

2,889 

2,889 

Households below minimum service 







level 

nk 

nk 

0 

0 

0 

0 

Proportion of households below 

r 

r 





minimum service level 

#VALUE! 

#VALUE! 

0% 

0% 

0% 

0% 

Informal Settlements 







Total households 

nk 

nk 

1,200 

1,200 

1,200 

1,200 

Households ts below minimum 







service level 

nk 

nk 

0 

0 

0 

0 

Proportion of households ts below 

r 

r 





minimum service level 

#VALUE! 

#VALUE! 

0% 

0% 

0% 

0% 





T3.4.3 
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Waste Management Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

Year 0 

Year 1 

Year 2 j 

Year 4 

Target 

Actual 

Tar 

get 

Actual 


Target 


Service Indicators 

(i) 

*Previous 

Year 

(Mi) 

(iv) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(X) 

Service Objective xxx 

Provision of weekly collection service per 
household (HH) 

Propotionate reduction in average weekly 
collection failures year on year (average number 
of collection failures each week) 

not known 
weekly 
collection 

failures 

% reduction 
from 2007/08 
(not known 
weekly 
collection 
failures) 

% reduction 
from 2007/08 
(not known 
weekly 
collection 
failures) 

% reduction 
from 2007/08 
(xxx weekly 
collection 
failures) 

% reduction 
from 2007/08 
(xxx weekly 
collection 
failures) 

% reduction 
from 2007/08 
(xxx weekly 
collection 
failures) 

% reduction 
from 2007/08 
(xxx weekly 
collection 
failures) 

% reduction 
from 2007/08 
(xxx weekly 
collection 
failures) 

Future capacity of existing and earmarked 
(approved use and in council possession) waste 
disposal sites 

The amount of spare capacity available in terms 
of the number of years capacity available at the 
current rate of landfill usage 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

20 years of 
unused landfill 
capacity 
available 

Proportion of waste that is recycled 

Volumes of waste recycled as a percentage of 
total volume of waste disposed of at landfill sites. 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

0% of 2008/09 
waste recycled 

Proportion of landfill sites in compliance with 
the Enviromental Conservation Act 1989. 

x% of landfill sites by volume that are being 
managed in compliance with the Enviromental 
Conservation Act 1989. 

0% of sites 
compliant 

0% of sites 
compliant 

0% of sites 
compliant 

0% of sites 
compliant 

0\% of sites 
compliant 

0% of sites 
compliant 

0% of sites 
compliant 

0% of sites 
compliant 

























































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. 

These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year 0 Budget/IDP round; *'Current Year' refers to the targets set in the Year 1 Budget/I DP round. *' Following Year' refers to the targets 

set in the Year 2 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Interg rated Development Plans (IDPs) and chapter 6 sets 

out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3 4 4 
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Employees: Solid Waste Magement Services 


YearO 

Year 1 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

#DI V/0! 

4-6 

8 

8 

6 

2 

25% 

7-9 

2 

2 

2 

0 

0% 

10- 12 

0 

0 

0 

0 

#DI V/0! 

13-15 

0 

0 

0 

0 

#DI V/0! 

16- 18 

0 

0 

0 

0 

#DI V/0! 

19-20 

0 

0 

0 

0 

#DI V/0! 

Total 

10 

10 

8 

2 

20% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.4.5 


Employees: Waste Disposal and Other Services 


YearO 

Year 1 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 




equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

as perTable 3.4.5 




#DI V/0! 

4-6 





#DI V/0! 

7-9 





#DI V/0! 

10- 12 





#DI V/0! 

13-15 





#DI V/0! 

16- 18 





#DI V/0! 

19-20 





#DI V/0! 

Total 

0 

0 

0 

0 

#DI V/0! 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.4.6 


Financial Performance Year 1: Solid Waste Management Services 

R'000 

Details 

Year 0 

Year 1 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

R 1,631,188.00 

R 2,639,554.00 

R 1,100,900.00 

R 836,728.00 

-215% 

Expenditure: 






Employees 

R 437,468.00 

R 465,448.00 

R 752,588.00 

R 614,930.00 

24% 

Repairs and Maintenance 

R 67,155.00 

R 53,545.00 

R 18,500.00 

R 51,056.00 

-5% 

Other 

R 1,427,295.00 

R 94,320.00 

R 90,588.00 

R 1,647,354.00 

94% 

Total Operational Expenditure 

R 1,931,918.00 

R 613,313.00 

R 861,676.00 

R 2,313,340.00 

73% 

Net Operational Expenditure 

R 300,730.00 

1 

1 

-R 239,224.00 

R 1,476,612.00 

237% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing 

the difference between the Actual and Original Budget by the Actual. T3.4.7 
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3.5 


HOUSING 


INTRODUCTION TO HOUSING 

Until now the provision of housing had been dealt with in collaboration with Pixley ka Seme District 
Municipality as well as Pixley ka Seme regional office of Dept COGHSTA. 

The identification of housing need as well as categories of the need is conducted followed by the three step 
approach of applying for funding for town planning, provision of services and erection of top structures. For 
2011 / 2012 no projects had been applied for. 

The position of Manager for Technical Services and Housing Officer had been vacant creating an enormous 
challenge as far planning and applications for projects had been concerned. 

The municipality has no entities established do deal with any Housing Services related matters. 


T3.5.1 


Percentage of househo 

dswith access to basic housing 

Year end 

Total households 
(including in formal and 
informal settlements) 

Households in formal 

settlements 

Percentage of HHs in 
formal settlements 

Year-2 

4332 

2831 

65.4% 

Year-1 

4332 

2831 

65.4% 

YearO 

4332 

2831 

65.4% 

Year 1 

4332 

2831 

65.4% 

T3.5.2 
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Employees: Housing Services 


YearO 

Year 1 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 





#DI V/0! 

4-6 

1 

1 

1 


0% 

7-9 

0 

1 

0 

1 

100% 

10- 12 





#DI V/0! 

13-15 





#DI V/0! 

16- 18 





#DI V/0! 

19-20 





#DI V/0! 

Total 

1 

2 

1 

1 

50% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.5.4 


COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 

Severe lack of capacity to initiate and complete projects meant that no projects were applied for. 

T3.5.7 


3.6 


FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 
Thembelihle endeavours to provide the following free basic services: 

6 kl of potable water per month per household 
5 kWh of electricity 

The latest indigent register indicates 1 476. 371 of these do not have access to free basic water. We plan to 
provide 271 indigent families with water and power in Sewendelaan (suburb of Steynville) in 2013. This means 
that 100 indigent families still need to be provided with free basic water in Strydenburg. 

871 indigent families do not have access to power. 271 of these will be provided with access to 5 kWh free 
electricity per month. There remains then 500 that do not have access to free basic electricity. These families 
will be addressed when we develop the 750 erven required in Thembelihle. 


T3.6.1 


Free Basic Services To Low Income Households 


Number of households 



Total 

Households earning less than R2 400 per month 


Free Basic Water 

Free Basic Sanitation 

Free Basic Electricity 

Free Basic Refuse 

Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

Year-1 











YearO 

3,431 

1,476 

1,105 

75% 

1,005 

68 % 

605 

41% 

1,476 

100 % 

Year 1 

4,061 

1,476 

1,105 

75% 

1,005 

68% 

605 

41% 

1,476 

100% 


T3.6.3 


Financial Performance Year 1: Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

YearO 

Year 1 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Water 






Waste Water (Sanitation) 






Electricity 


R 155,672.00 

R 140,000.00 



Waste Management (Solid Waste) 






Total 






T3.6.4 
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Free Basic Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

YearO 

Year 1 

Year 2 Year 4 

Target 

Actual 

Tar 

get 

Actual 


Target 


Service Indicators 

0) 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(v) 

*Current 

Year 

(vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(x) 

Service Objective xxx 

Provision of alternative support to low income 
households that do not receive all Free Basic 

Services 

Low income households (LIHs) who do not receive 
all the free basic services but do receive 
alternative support (Total number of LIHs not in 
receipt of free basic services) 

xxxx LIHs 
receiving 
support (out of 
xxx LIHs in 
total) 

xxxx LIHs 
receiving 
support (out of 
xxx LIHs in 
total) 

xxxx LIHs 
receiving 
support (out of 
xxx LIHs in 
total) 

xxxx LIHs 
receiving 
support (out of 
xxx LIHs in 
total) 

xxxx LIHs 
receiving 
support (out of 
xxx LIHs in 
total) 

xxxx LIHs 
receiving 
support (out of 
xxx LIHs in 
total) 

xxxx LIHs 
receiving 
support (out of 
xxx LIHs in 
total) 

xxxx LIHs 
receiving 
support (out of 
xxx LIHs in 
total) 


not available 





















































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. 

These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the YearO Budget/IDP round; *'Current Year' refers to the targets set in the Year 1 Budget/IDP round. *'Following Year' refers to the targets 

set in the Year 2 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets 

out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3.6.5 
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COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (stormwater drainage). 


INTRODUCTION TO ROAD TRANSPORT 

The IDP requires the development of a taxi rank in Hopetown. A Business Plan needs to be developed for this 
project. 


The NC184 provincial road between Douglas and Hopetown is currently being upgraded to a surfaced road. 

This is likely to increase traffic into Hopetown via this route. Consequently the main streets in Hopetown that 
will receive this traffic are Church and Wiid Streets. The condition of these streets is poor and Thembelihle 
needs to plan to have these streets upgraded with a more robust pavement design to handle the increased 
traffic load. 

Stormwater Master Drainage Planning must be completed in our towns. The drainage of the community areas 
must be effected as part of the operations and maintenance planning of our roads. 

T3.7.0 


3.7 ROADS 


INTRODUCTION TO ROADS 

The development of Thembelihle's roads requires prior planning. 

The main service delivery issues are: 

Poor stormwater drainage which affects surfaced roads - potholing 

Poor vertical alignment design of existing roads in Steynville to assist with drainage 

Poor maintenance on existing roads and infrastructure 

Inadequate planning for development of road infrastructure 

These issues will be addressed in 2013. Master Drainage Planning must be expedited and Business Plans 
developed for the refurbishment of all bus and taxi routes, especially the main roads into our suburbs. 

T3.7.1 
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Gravel Road Infrastructure 

Kilometers 


Total gravel roads 

New gravel roads 
constructed 

Gravel roads 
upgraded to tar 

Gravel roads 
graded/maintained 

Year-1 

145 

15 

10 

100 

YearO 

160 

20 

12 

120 

Year 1 

166 

25 

14 

140 




T3.7.2 


Tarred Road Infrastructure 

Kilometers 


Total tarred 

roads 

New tar roads 

Existing tar 
roads re-tarred 

Existing tar 
roads re- 
sheeted 

Tar roads 

maintained 

Year-1 

85 

10 

23 

18 

100 

YearO 

98 

14 

25 

15 

120 

Year 1 

114 

20 

30 

25 

140 





T3.7.3 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 51 





52 



Employees: Road Services 


YearO 

Year 1 

Job Lpvel 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 





#DI V/0! 

4-6 

4 

8 

4 

4 

50% 

7-9 

2 

3 

2 

1 

33% 

10- 12 





#DI V/0! 

13-15 





#DI V/0! 

16- 18 





#DI V/0! 

19-20 





#DI V/0! 

Total 

6 

11 

6 

5 

45% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.7.7 


COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 

Thembelihle has no capital projects for roads at present. There are large capital projects on both the NC184 
provincial road between Douglas and Hopetown and the widening of the N12 national road. These are being 
managed by other agencies and consulting engineers. There is also a pedestrian safety project to address 
pedestrian safety on the N12. This project will kick-off in 2013. 

Funds have been made available through the EPWP incentive grant (R 1000 000 for 2012/2013 financial year), 
but not capital projects were expedited in the 2011/2012 financial year. 


T3.7.10 
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3.8 


TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


INTRODUCTION TO TRANSPORT 

The municipality DOES NOT operate a public transport and also NOT through an entity 


T3.8.1 


Municipal Bus Service Data 


Details 

YearO 

Year 1 

Year 2 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Passenger journeys 

0 

0 

0 

0 

2 

Seats available for all journeys 

0 

0 

0 

0 

3 

Average Unused Bus Capacity for all journeys 

0.00% 

0 

0 

0 

4 

Size of bus fleet at year end 

0 

0 

0 

0 

5 

Average number of Buses off the road at any one time 

0.00% 

0 

0 

0 

6 

Proportion of the fleet off road road at any one time 

0.00% 

0 

0 

0 

7 

No. of Bus journeys scheduled 

0 

0 

0 

0 

8 

No. of journeys cancelled 

0 

0 

0 

0 

9 

Proportion of journeys cancelled 

0.00% 

0 

0 

0 

T3.8.2 


Concerning T3.8.2 
T3.8.2.1 
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3.9 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUCTION TO STORMWATER DRAINAGE 

Stormwater drainage in Thembelihle has received very little attention in the past. Steynville has been sited on a 
very flat area topographically so that drainage problems have caused major damage to roads because of 
ponding in the roads. Master Drainage Planning needs to be done to identify the priority problem areas for 
immediate attention. Drainage of the areas must be addressed before any significant maintenance plan can be 
developed for the road networks. 


T3.9.1 


Stormwater Infrastructure 

Kilometers 


Total Stormwater 

measures 

New stormwater 

measures 

Stormwater 

measures upgraded 

Stormwater 

measures 

maintained 

Year-1 

not known 

0 

0 

0 

YearO 

0 

0 

0 

0 

Year 1 

0 

0 

0 

0 





T3.9.2 



Cost of Construction/Maintenance 

R' 000 


Stormwater Measures 


New 

Upgraded 

Maintained 

Year-1 




YearO 




Year 1 

0 

0 

0 

T3.9.3 
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( > 

Stormwater infrastructure costs 












O 

♦ New U Upgraded A Maintained 

k ) 


T3.9.4 
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Stormwater Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

YearO 

Year 1 

Year 2 

Year 4 

Target 

Actual 

Target 

Actual 

Target 

Service Indicators 

0) 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(v) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Following 

Year 

(x) 

Service Objective xxx 

Development of fully integrated 
stormwater management systems 
including wetlands and natural water 

courses 

Phasing in of systems 

Strategy 
approval 
(Yes/No); 
Timescale x yrs 

Strategy 
approval 
(Yes/No); 
Timescale x yrs 

Strategy 
approval 
(Yes/No); 
Timescale x yrs 

Strategy 
approval 
(Yes/No); 
Timescale x yrs 

Strategy 
approval 
(Yes/No); 
Timescale x yrs 

Strategy 
approval 
(Yes/No); x yrs 
remaining 

Completion 
(Yes/No); x yrs 
remaining 

Completion 
(Yes/No); x yrs 
remaining 


Master Drainage Plan 





















































































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. 

These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year 0 Budget/IDP round; *'Current Year' refers to the targets set in the Year 1 Budget/IDP round. *'Following Year' refers to the targets set in 
the Year 2 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the 

requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3.9.5 
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Employees: Stormmwater Services 


YearO 

Year 1 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 




equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 


included in roads 




F 

0-3 

section 




#DI V/0! 

4-6 





#DIV/0! 

7-9 





#DI V/0! 

10- 12 





#DI V/0! 

13-15 





#DI V/0! 

16- 18 





#DI V/0! 

19-20 





#DI V/0! 

Total 

0 

0 

0 

0 

#DI V/0! 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.9.6 


COMMENT ON THE PERFORMANCE OF STORMWATER DRAINAGE OVERALL: 

Thembelihle has had no stormwater drainage capital projects during the financial year. 

T3.9.9 


COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 


INTRODUCTION TO PLANNING AND DEVELOPMENT 
A sect 57 manager needs to be appointed to ensure the function is getting its full attention 


T3.10.0 


3.10 PLANNING 


INTRODUCTION TO PLANNING 

Planning strategies and town planning are done by external service providers with input from municipal officials 
and consultations with council 

Building regulation is seen to by the district municipality as part of the shared services agreement signed 
between Thembelihle Municipality and Pixley ka Seme District Municipality. 

Enforcement is taken care of in house. 

T3.10.1 


Applications for Land Use Development 

Detail 

Formalisation of Townships 

Rezoning 

Built Enviroment 

YearO 

Yearl 

YearO 

Yearl 

YearO 

Yearl 

Planning application received 

0 

0 

0 

0 

0 

0 

Determination made in year of receipt 

0 

0 

0 

0 

0 

0 

Determination made in following year 

0 

0 

0 

0 

0 

0 

Applications withdrawn 

0 

0 

0 

0 

0 

0 

Applications outstanding at year end 

0 

0 

0 

0 

0 

0 

T3.10.2 
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Employees: Planning Services 



YearO 


Year 1 


Job Level 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 

0 

0 

0 

0 

#DI V/0! 

4-6 

0 

0 

0 

0 

#DIV/0! 

7-9 

0 

0 

0 

0 

#DI V/0! 

10- 12 

0 

0 

0 

0 

#DI V/0! 

13-15 

0 

0 

0 

0 

#DI V/0! 

16- 18 

0 

0 

0 

0 

#DI V/0! 

19-20 

0 

0 

0 

0 

#DI V/0! 

Total 

0 

0 

0 

0 

#DI V/0! 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays ) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. T3.10.4 


Financial Performance Year 1: Planning Services ' 

R'000 

Details 

YearO 

Year 1 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget I 

Total Operational Revenue 

R 13, 172,366.00 

R 15,603.00 

R 31,604.00 

R 8,751,341.00 

100% 

Expenditure: 






Employees 

R 3,177,231.00 

R 3,062,930.00 

R 3,552,615.00 

R 4,397,399.00 

30% 

Repairs and Maintenance 

R 416,040.00 

R 408,664.00 

R 256,521.00 

R 2,983,902.00 

86% 

Other 

R 3,670,998.00 

R 581,881.00 

R 1,143,742.00 

R 228,830.00 

-154% 

Total Operational Expenditure 

R 7,264,269.00 

R 4,053,475.00 

R 4,952,878.00 

R 7,610,131.00 

47% 

Net Operational Expenditure 

R -5,908,097.00 

R 4,037,872.00 

R 4,921,274.00 

R -1,141,210.00 

454% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference between 

the Actual and Original Budget by the Actual. T 3 . iq.5 


Capital Expenditure Year 1: Planning Services 

R' 000 

Capital Projects 

Year 1 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

0 

0 

0 

#DI V/0! 








Project A 

0 

0 

0 

#DIV/0! 

0 

Project B 

0 

0 

0 

#DI V/0! 

0 

Project C 

0 

0 

0 

#DI V/0! 

0 

Project D 

0 

0 

0 

#DI V/0! 

0 

Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 

T3.10.6 


COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 


T3.10.7 
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3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES) 


INTRODUCTION TO ECONOMIC DEVLOPMENT 


T3.11.1 


Economic Activity by Sector 

R '000 

Sector 

Year-1 

YearO 

Year 1 

Agric, forestry and fishing 

2 

1.5 

1.5 

Mining and quarrying 

6 

5 

2 

Manufacturing 

56 

58 

63 

Wholesale and retail trade 

45 

51 

52 

Finance, property, etc. 

51 

48 

52 

Govt, community and social services 

23 

25 

25 

Infrastructure services 

34 

38 

41 

Total 

217 

226.5 

236.5 

T3.11.2 


Economic Employment by Sector 

Jobs 

Sector 

Year-1 

No. 

YearO 

No. 

Year 1 

No. 

Agric, forestry and fishing 

20,000 

25,000 

30,000 

Mining and quarrying 

400,000 

435,000 

372,000 

Manufacturing 

320,000 

300,000 

270,000 

Wholesale and retail trade 

190,000 

200,000 

210,000 

Finance, property, etc. 

275,000 

255,000 

235,000 

Govt, community and social services 

300,000 

310,000 

320,000 

Infrastructure services 

400,000 

430,000 

450,000 

Total 

1905000 

1955000 

1887000 

T3.11.3 
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COMMENT ON LOCAL JOB OPPORTUNITIES: 

In the municipality there is a severe housing backlog which can generate many and varied employment and 
entrepreneurial activities. 

Agriculture will play a key role in future economic growth and development. 

The Tourism industry can also potentially make a huge impact on growth and development 

T3.11.4 


Jobs Created during Year 1 by LED Initiatives (Excluding EPWP projects) 

Total Jobs created / Top 
3 initiatives 

Jobs created 

No. 

Jobs 

lost/displaced 
by other 
initiatives 

No. 

Net total jobs 
created in year 

No. 

Method of validating jobs 
created/lost 

Total (all initiatives) 





Year-1 





Year 0 





Year 1 

0 

0 

0 



Initiative A (Year 1) 





Initiative B (Year 1) 





Initiative C (Year 1) 





T3.11.5 
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Employees: Local Economic Development Services 



YearO 


Year 1 


Job Level 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 

0 

0 

0 

0 

#DI V/0! 

4-6 

0 

0 

0 

0 

#DIV/0! 

7-9 

0 

0 

0 

0 

#DI V/0! 

10- 12 

1 

1 

1 


0% 

13-15 

0 

0 

0 

0 

#DI V/0! 

16- 18 

0 

0 

0 

0 

#DI V/0! 

19-20 

0 

0 

0 

0 

#DI V/0! 

Total 

1 

1 

1 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. ' senior management') then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. T3.11.8 


COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries and archives; museums arts and galleries; community halls; cemeteries and 
crematoria; child care; aged care; social programmes, theatres. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

Delete Directive note once comment is complete - Provide brief introductory comments. Refer to support 
given to those communities that are living in poverty. 

T3.52.0 


3.12 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 
(THEATRES, ZOOS, ETC) 


INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 
There had been deviations on the spending of the conditional grant for library services. Measures were brought 
to bear to address this e.g. spending on certain capital items had been effected. 

T3.52.1 



SERVICE STATISTICS FOR LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 

(THEATRES, ZOOS, ETC) 


Financial Performance Year 1: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

R'000 

Details 

YearO 

Year 1 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

R 478,105.00 

R 458,699.00 

R 565,505.00 

R 1,865,174.00 

75% 

Expenditure: 






Employees 

R 279,136.00 

R 649,835.00 

R 702,951.00 

R 660,290.00 

2% 

Repairs and Maintenance 

R 4,590.00 

R 9,557.00 

R 5,288.00 

R 9,888.00 

3% 

Other 

R 248,078.00 

R 183,982.00 

R 136,024.00 

R 121,329.00 

-52% 

Total Operational Expenditure 

R 531,804.00 

R 843,374.00 

R 844,263.00 

R 791,507.00 

-7% 

Net Operational Expenditure 

R 53,699.00 

R 384,675.00 

R 278,758.00 

-R 1,073,667.00 

136% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference 

between the Actual and Original Budget by the Actual. T3.52.5 


T3.52.2 
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Employees: Libraries; Archives; Museums; Galleries; Community Facilities; Other 


YearO 

Year 1 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

2 

2 

2 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

3 

3 

3 

0 

0% 

10- 12 




0 

#DIV/0! 

13-15 




0 

#DIV/0! 

16- 18 




0 

#DIV/0! 

19-20 




0 

#DIV/0! 

Total 

8 

8 

8 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 




T3.52.4 


COMMENT ON THE PERFORMANCE OF LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) OVERALL: 

Libraries are well stocked, well supported by Dept Arts and Culture and properly manned. Different 
programmes as contained in the business plan are run. 

This service can only go from strength to strength. 

T3.52. 
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COMPONENT E: HEALTH 


This component includes: clinics; ambulance services; and health inspections. 


3.13 CLINICS 


INTRODUCTION TO CLINICS 
All the facilities are run by the Department of Health 


T3.62.1 


Concerning T3.62.2 
T3.62.2.1 
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COMMENT ON THE PERFORMANCE OF CLINICS OVERALL: 

Clinics are preparing to be part of the National Health Insurance Pilot scheme, so are been upgraded to a very 
high standard in order to deliver to top quality care. 

T3.62.7 


3.14 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; ETC 


SERVICE STATISTICS FOR HEALTH INSPECTION, Etc 
Poor performance by the Pixley ka Seme District Municipality deployee. 

Had been reported. 

They, together with Ms Pekeur from Dept Health acutely aware of their employee's performance. 

T3.64.2 


COMPONENT F: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT services, 
property services. 


INTRODUCTION TO CORPORATE POLICY OFFICES, Etc 
Delete Directive note once comment is complete - Provide brief introductory comments. 


T3.69.0 



3.15 EXECUTIVE AND COUNCIL 

This component includes: Executive office (mayor; councilors; and municipal manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 

Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. 

T3.69.1 


SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 


T3.69.2 
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Employees: The Executive and Council 


YearO 

Year 1 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 





#DI V/0! 

4-6 





#DIV/0! 

7-9 





#DI V/0! 

10- 12 

8 

7 

7 


0% 

13-15 





#DI V/0! 

16- 18 





#DI V/0! 

19-20 





#DI V/0! 

Total 

8 

7 

7 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 

June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 

calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 

vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 

total by 250 to give the number of posts equivalent to the accumulated days. 


T3.69.4 


Financial Performance Year 1: The Executive and Council 

R'000 

Details 

YearO 

Year 1 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 

R 11,034,954.00 

R 12,849,000.00 

R 10,864,000.00 

R 12,349,000.00 

-4% 

Expenditure: 






Employees 

R 1,516,350.00 

R 1,622,903.00 

R 1,678,185.00 

R 2,236,186.00 

27% 

Repairs and Maintenance 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

#DIV/0! 

Other 

R 7,441,168.00 

R 2,261,064.00 

R 2,235,368.00 

R 1,047,799.00 

-116% 

Total Operational Expenditure 

R 8,957,518.00 

R 3,883,967.00 

R 3,913,553.00 

R 3,283,985.00 

-18% 

Net Operational Expenditure 

-R 2,077,436.00 

-R 8,965,033.00 

-R 6,950,447.00 

-R 9,065,015.00 

1% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference 

between the Actual and Original Budget by the Actual. T3.69.5 
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3.16 FINANCIAL SERVICES 


Debt Recovery 

R' 000 

Details of the 
types of 
account raised 

and recovered 

YearO 

Year 1 

Year 2 

Actual 

for 

accounts 

billed in 

year 

Proportion 

of 

accounts 

value 

billed that 

were 

collected 
in the year 

% 

Billed in 

Year 

Actual for 

accounts 

billed in 

year 

Proportion 

of 

accounts 

value 

billed that 

were 

collected 

% 

Billed in 

Year 

Estmated 

outturn for 

accounts 

billed in 

year 

Estimated 

Proportion 

of 

accounts 

billed that 

were 

collected 

% 

Property Rates 









Electricity - B 









Electricity - C 









Water - B 









Water -C 









Sanitation 









Refuse 









Other 









B- Basic; C= Consumption. See chapter 6 for the Auditor General's rating of the quality of the financial Accounts 

and the systems behind them. T3.70.2 


Concerning T3. 70. 2 

Delete Directive note once table is complete - The proportion of account value billed is calculated by taking the 
total value of the year's revenues collected against the bills raised in the year by the year's billed revenues. 

T3. 70.2.1 
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Financial Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

YearO 

Year 1 

Year 2 

Year 4 

Target 

Actual 

Target 

Actual 

Target 

Service Indicators 

o) 

*Previous 

Year 

(iii) 

(iv) 

*Previous 

Year 

(v) 

*Current 

Year 

(vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

^Following 

Year 

(x) 

Service Objective xxx 

Increase in speed of payment of tariffs, tax 
demands, invoices 

No more than x% of creditors raised 
(in Rand value) during the year 
outstanding (o/s) at year end 

No more than 

To% of current 
yr creditors o/s 
atyr end 

No more than 

Ao% of current 
yr creditors o/s 
atyr end 

No more than 

Ti% of current 
yr creditors o/s 
atyr end 

No more than 

Ti% of current 
yr creditors o/s 
atyr end 

No more than 

Ai% of current 
yr creditors o/s 
atyr end 

No more than 

Ji% of current 
yr creditors o/s 
atyr end 

No more than 
Ts% of current yr 
creditors o/s at 
yr end 

No more than 
T5% of current yr 
creditors o/s at 
yr end 

Reducing the number of invoices raised by 
increasing advance payment for services 
rendered (A project requiring partipation by all 
departments but let by the central finance 
department) 

x% reduction in number of invoices 
raised over the previous year's 
target 

To% reduction 

in invoices 

raised; target 
limit of invoices 

Ao% reduction 

in invoices 

raised; target 
limit of invoices 

Ti% reduction 

in invoices 

raised; target 
limit of invoices 

Ti% reduction 

in invoices 

raised; target 
limit of invoices 

Ai% reduction 

in invoices 

raised; target 
limit of invoices 

Ji% reduction 

in invoices 

raised; target 
limit of invoices 

T5% reduction in 

invoices raised; 
target limit of 
invoices 

T5% reduction in 

invoices raised; 
target limit of 
invoices 

Improving speed of legal measures to recover 

revenues 

Commence legal proceedings for 
recovery of revenues within 4 weeks 
of the due date 

Legal 

proceeding 
within 4 weeks 

of due date 

Legal 

proceeding 
within 4 weeks 

of due date 

Legal 

proceeding 
within 4 weeks 

of due date 

Legal 

proceeding 
within 4 weeks 

of due date 

Legal 

proceeding 
within 4 weeks 

of due date 

% of legal 
proceeding 
commenced 

within 4 weeks 

of due date 

%of legal 
proceeding 
commenced 

within 4 weeks 

of due date 

%of legal 
proceeding 
commenced 

within 4 weeks 

of due date 

















































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. These are 

'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year 0 Budget/IDP round; *' Current Year' refers to the targets set in the Year 1 Budget/IDP round. *'Following Year' refers to the targets set in the Year 2 Budget/IDP 

round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of 

performance management arrangement by municipalities in which IDPs play a key role. T3.70.3 
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Employees: Financial Services 


YearO 

Year 1 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 





#DI V/0! 

4-6 





#DIV/0! 

7-9 


4 

4 

0 

0% 

10- 12 


2 

2 

0 

0% 

13-15 





#DI V/0! 

16- 18 





#DI V/0! 

19-20 





#DI V/0! 

Total 

0 

6 

6 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 

June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 

calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 

vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 

total by 250 to give the number of posts equivalent to the accumulated days. 


T3.70.4 


Financial Performance Year 1: Financial Services 

R'000 

Details 

YearO 

Year 1 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 

3,975,539.00 

4,340,500.00 

2,308,798.00 

4,890,343.00 

11% 

Expenditure: 






Employees 

2,568,091.00 

2,607,343.00 

2,240,528.00 

2,029,655.00 

-28% 

Repairs and Maintenance 

7,489.00 

16,050.00 

16,050.00 

0.00 

0% 

Other 

26,575,816.00 

7,129,001.00 

18,373,113.00 

13,559,082.00 

47% 

Total Operational Expenditure 

29,151,396.00 

9,752,394.00 

20,629,691.00 

15,588,737.00 

37% 

Net Operational Expenditure 

25,175,857.00 

5,411,894.00 

18,320,893.00 

10,698,394.00 

49% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference between 

the Actual and Original Budget by the Actual. T3.70.5 


Capital Expenditure Year 1: Financial Services 

R' 000 

Capital Projects 

Year 1 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

10000 

1000 

106071 

91% 







Office Equiptment 

10000 

1000 

106071 

91% 

280 

Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 

T3.70.6 


COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 

The Finance Directorate is short staffed and various compliance issues with regards to the Municipal Finance 
Management Act, no 56 of 2003 are experienced as a result 

We did manage to report on a monthly basis all relevant matters to the various departments which include the 
Provincial and National Treasury as well as the Northern Cape Department responsible for Cooperative 
Governance, Traditional Affairs and Human Settlements. 

Monitoring and regular management of the SDBIP is still a challenge as the shortage of skilled staff is putting 
more pressure on the current officials. 

However, most of our objectives in the SDBIP were achieved especially on the Capital Expenditure through 
Municipal Infrastructure projects. 

However an amount of R4,8 million was under threat of being withheld in terms of the application for the roll - 
over of MIG funding. This matter has been disputed and the outcomes are currently pending. 

The implementation and progress of all the infrastructure projects are running well as well as the management 
thereof and therefore the increase in funding towards the Municipal Infrastructure Grant for 2012 / 13. 

Our biggest challenge is however the collection of revenue for the services rendered by the municipality. 

T3.70.7 
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3.17 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 

The HR function had only one (1) staff member where as there should have been three staff members at the 

very least 

T3.71.1 
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Employees: Human Resource Services 


YearO 

Year 1 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 





#DI V/0! 

4-6 





#DIV/0! 

7-9 





#DI V/0! 

10-12 

1 

1 

1 

0 

0% 

13-15 





#DI V/0! 

16-18 





#DI V/0! 

19-20 





#DI V/0! 

Total 

1 

1 

1 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 

June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 

calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 

vacant and adding together all such days lost by all posts within the same set (e.g. ' senior management') then dividing that 

total by 250 to give the number of posts equivalent to the accumulated days. 


T3.71.4 
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Financial Performance Year 1: Human Resource Services 

R'000 

Details 

YearO 

Year 1 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 





#DIV/0! 

Expenditure: 






Employees 


160884 

160884 

160884 

0% 

Repairs and Maintenance 





#DIV/0! 

Other 





#DIV/0! 

Total Operational Expenditure 

0 

160884 

160884 

160884 

0% 

Net Operational Expenditure 

0 

160884 

160884 

160884 

0% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference 

between the Actual and Original Budget by the Actual. T3.71.5 


COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 


No serious obvious problems encountered 

T3.71.7 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 


(PERFORMANCE REPORT PART II) 


INTRODUCTION 

The municipality had been under capacitated having two instead of five managers employed. All departments 
and subdivision were operated with a number of vacancies in existence. 

T4.0.1 
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COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Employees 

Description 

Year 0 

Year 1 

Employees 

No. 

Approved Posts 

No. 

Employees 

No. 

Vacancies 

No. 

Vacancies 

% 

Water 

10 

10 

10 

0 

0% 

Waste Water (Sanitation) 

3 

3 

3 

0 

0% 

Electricity 

2 

2 

2 

0 

0% 

Waste Management 

9 

9 

9 

0 

0% 

Housing 

1 

1 

1 

0 

0% 

Waste Water (Stormwater Drainage) 

2 

2 

2 

0 

0% 

Roads 

1 

1 

1 

0 

0% 

Transport 

0 

0 

0 

0 

#DIV/0! 

Planning 

0 

0 

0 

0 

#DIV/0! 

Local Economic Development 

1 

1 

1 

0 

0% 

Planning (Strategic & Regulatary) 

0 

0 

0 

0 

#DIV/0! 

Local Economic Development 

0 

0 

0 

0 

#DIV/0! 

Community & Social Services 

5 

5 

5 

0 

0% 

Enviromental Projection 

0 

0 

0 

0 

#DIV/0! 

Health 

0 

0 

0 

0 

#DIV/0! 

Security and Safety 

4 

4 

4 

0 

0% 

Sport and Recreation 

0 

0 

0 

0 

#DIV/0! 

Corporate Policy Offices and Other 

32 

32 

32 

0 

0% 

Totals 

70 

70 

70 

0 

0% 

Headings follow the order of services as set out in chapter 3. Service totals should equate to those 
included in the Chapter 3 employee schedules. Employee and Approved Posts numbers are as at 30 

June. T4.1.1 
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Vacancy Rate: Year 1 

Designations 

*Total Approved 
Posts 

No. 

Vacancies 
(Total time that 
vacancies exist using 
fulltime equivalents) 

No. 

Vacancies 
(as a proportion of 
total posts in each 
category) 

% 

Municipal Manager 

1 

1 

100.00 

CFO 

1 

0 

0.00 

Other S57 Managers (excluding Finance Posts) 

2 

1 

50.00 

Other S57 Managers (Finance posts) 

0 

0 

#DI V/0! 

Police officers 

0 

0 


Fire fighters 

0 

0 


Senior management: Levels 13-15 (excluding Finance 
Posts) 

1 

1 

100.00 

Senior management: Levels 13-15 (Finance posts) 

1 

1 

100.00 

Highly skilled supervision: levels 9-12 (excluding 
Finance posts) 

2 

1 

50.00 

Highly skilled supervision: levels 9-12 (Finance posts) 

0 

0 

#DI V/0! 

Total 

8 

5 

62.50 

Note: *For posts which are established and funded in the approved budget or adjustments budget (where 
changes in employee provision have been made). Full-time equivalents are calculated by taking the total 
number of working days lost (excluding weekends and public holidays) while a post remains vacant and 
adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing 

that total by 250 to give the number of posts equivalent to the accumulated days. T4.1.2 


Turn-over Rate 

Details 

Total Appointments as 
of beginning of 
Financial Year 

No. 

Terminations during the 
Financial Year 

No. 

Turn-over Rate* 

2011/12 

70 

0 

0.00% 









* Divide the number of employees who hove left the organisation within 
a year ; by total number of employees who occupied posts at the 

beginning of the year T4.1.3 


COMMENT ON VACANCIES AND TURNOVER: 

CFO was acting MM for at least two years, a different external appointment as acting and then on a fixed term 
basis was made in the first semester of 2012. 

The position of Technical Manager was advertised pre June 2012 which had been vacant for at least two years. 

T4.1.4 
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COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

Workforce policies had been developed in the early 2000 , s. There is a need for confirmation of these and 
enforcement by managements. 

Only two managers had been appointed at the municipality for at least two years , thus having a negative effect 
on managerial effectiveness. 

Note: MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and procedures to 
ensure fair; efficient; effective; and transparent personnel administration in accordance with the Employment 
Equity Act 1998. 

T4.2.0 
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HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by council 
or comment on failure to 





adopt 



% 

% 


1 

Affirmative Action 

100% 

0% 


2 

Attraction and Retention 

100% 

0% 


3 

Code of Conduct for employees 

100% 

0% 


4 

Delegations, Authorisation & 
Responsibility 

100% 

100% 

l-Feb-12 

5 

Disciplinary Codeand Procedures 

100% 

100% 

Bargaining Council process 

6 

Essential Services 

100% 

100% 

NC Division Bargaining Council 

7 

Employee Assistance / Wellness 

100% 

0% 


8 

Employment Equity 

100% 

0% 


9 

Exit Management 

100% 

0% 


10 

Grievance Procedures 

100% 

100% 

Bargaining Council process 

11 

HIV/Aids 

100% 

0% 


12 

Human Resource and Development 

100% 

0% 


13 

Information Technology 

0% 

0% 


14 

Job Evaluation 

100% 

0% 

SALGA led process 

15 

Leave 

100% 

0% 


16 

Occupational Health and Safety 

100% 

0% 


17 

Official Housing 

100% 

0% 


18 

Official Journeys 

100% 

0% 


19 

Official transport to attend 

Funerals 

0% 

0% 


20 

Official Working Hours and 

Overtime 

100% 

0% 


21 

Organisational Rights 

100% 

0% 


22 

Payroll Deductions 

100% 

0% 


23 

Performance Management and 
Development 

100% 

0% 


24 

Recruitment, Selection and 
Appointments 

100% 

0% 


25 

Remuneration Scales and 

Allowances 

100% 

100% 

Bargaining Council process 

26 

Resettlement 

0% 

0% 


27 

Sexual Harassment 

100% 

0% 


28 

Skills Development 

100% 

0% 


29 

Smoking 

50% 

0% 


30 

Special Skills 

0% 

0% 


31 

Work Organisation 

0% 

0% 


32 

Uniforms and Protective Clothing 

100% 

0% 


33 

Other: 

100% 

0% 


Use name of local policies if different from above and at any other HR 

policies noinsiea. 



T4.2.1 
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COMMENT ON WORKFORCE POLICY DEVELOPMENT: 

Shortage of human resources hampered reviews during the year. 

T4.2.1.1 


COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT: 
Zero occurrences. 

Responsible personnel not appropriately trained. 


T4.3.7 
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4.3 PERFORMANCE REWARDS 


Performance Rewards By Gender 

Designations 

Beneficiary profile 

Gender 

Total number 
of employees 
in group 

Number of 

beneficiaries 

Expenditure on 
rewards Year 1 

R' 000 

Proportion of 
beneficiaries within 

group 

% 

Lower skilled (Levels 1-2) 

Female 


0 


r 

Male 


0 



Skilled (Levels 3-5) 

Female 


0 



Male 


0 



Highly skilled production (levels 6-8) 

Female 


0 



Male 


0 



Highly skilled supervision (levels 9-12) 

Female 


0 



Male 


0 



Senior management (Levels 13-15) 

Female 


0 



Male 


0 



MM and S57 

Female 


0 



Male 


0 



Total 





Has the statutory municipal calculator been used as part of the evaluation process ? 

Yes/No 

Note: MSA 2000 S51(d) requires that ... 'performance plans , on which rewards are based should be 

aligned with the IDP'... (IDP objectives and targets are set out in Chapter 3) and that Service Delivery 

and Budget Implementation Plans (developed under MFMA S69 and Circular 13) should be 

consistent with the higher level IDP targets and must be incorporated appropriately in personal 

performance agreements as the basis of performance rewards. Those with disability are shown in 

brackets '(x) 1 in the 'Number of beneficiaries' column as well as in the numbers at the right hand side 

of the column (as illustrated above). T4.4. 1 


COMMENT ON PERFORMANCE REWARDS: 

No performance rewards were paid out for the period. 

T4.4.1.1 
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COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 

The cash flow of the municipality is not sufficient to cater for training. There were no submissions to the 
LGSETA for discretionary grants to enable training. 

This matter must be rectified by management. 

Note: MSA 2000 S68 (1) requires municipalities to develop their human resource capacity to a level that 
enables them to perform their functions and exercise their powers in an economical, effective, efficient and 
accountable way. 

T4.5.0 
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Skills Matrix 

Management level 

Gender 

Employees 

Number of skilled employees required and actual as at 30 June Year 1 



in post as 

at 30 June 

Learnerships 

Skills programmes & other 
short courses 

Other forms of training 




Total 




Year 1 


















Actual: 

Actual: 

Target 

Actual: 

Actual: 

Target 

Actual: 

Actual: 

Target 

Actual: 



Actual: 

Target 



No. 

End of 

End of 


End of 

End of 


End of 

End of 


End of 



End of 





YearO 

Year 1 


Year 0 

Year 1 


Year 0 

Year 1 


YearO 



Year 1 


MM and s57 

Female 















Male 














Councillors, senior 

Female 














officials and managers 

Male 














Technicians and 

Female 














associate professionals* 

Male 














Professionals 

Female 



2 









2 



Male 



2 









2 

2 

Sub total 

Female 



2 









2 



Male 



2 









2 

2 

Total 


0 


4 

0 


0 

0 


0 

0 


4 

2 

*Registered with professional Associate Bodye. 

g CA (SA) 
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Financial Competency Development: Progress Report* 

Description 

A. 

Total number of 
officials employed 
by municipality 
(Regulation 14(4)(a) 
and (c)) 

B. 

Total number of 
officials employed by 
municipal entities 
(Regulation 14(4)(a) 
and (c) 

Consolidated: Total 
of A and B 

Consolidated: 
Competency 
assessments 
completed for A 
and B (Regulation 
14(4)(b) and (d)) 

Consolidated: Total 
number of officials 
whose performance 
agreements comply 
with Regulation 16 
(Regulation 14(4)(f)) 

Consolidated: Total 
number of officials 
that meet prescribed 
competency levels 
(Regulation 14(4)(e)) 

Financial Officials 







Accounting officer 

1 

0 

1 

1 

1 

1 

Chief financial officer 

1 

0 

1 

1 

1 

1 

Senior managers 

0 

0 

0 

0 

0 

0 

Any other financial officials 

5 

0 

5 

0 

0 

0 

Supply Chain Management Officials 







Heads of supply chain management 
units 

0 

0 

0 

0 

0 

0 

Supply chain management senior 
managers 

0 

0 

0 

1 

1 

1 

TOTAL 

7 

0 

7 

3 

3 

3 

* This is a statutory report under the National Treasury: Local Government: MFMA Competency Regulations (June 2007) T4.5.2 


COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL COMPETENCY 
REGULATIONS: 

The accounting officer together with the CFO are in possession of qualifications in line with the minimum 
municipal financial competency as issued by National Treasury. 

The Manager for Corporate Services is to be enrolled in an accredited program so as to be in compliance 

T4.5.4 


COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 
All expenditure occurred within budget. 

There are no appointments not appearing on the approved establishment. 

T4.6.0 
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4.5 EMPLOYEE EXPENDITURE 


THEMBELIHLE LOCAL MUNICIPALITY 
STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2012 




Actual 



Noie 

2012 

2611 



R 

R 

REVENUE 




Revenue from Non-exchange Transactions 




Property Rates 

21 

2.267,974 

1 ,937.660 

Fines 


4.900.990 

2,201.952 

Licences and Permits 


31.085 

163.633 

Government Grants and Subsidies Received 

22 

34.540.992 

26,717.955 

Revenue from Exchange Transactions 




Service Charges 

23 

13.349.179 

10,838.677 

Rental of Facilities and Equipment 

2 4 

285 . 357 

186.654 

Interest Earned - External Investments 

25 

124.512 

37.679 

Interest Earned - Outstanding Debtors 

25 

600.520 

609.625 

Other Income 

26 

1 .598.307 

2,1 18.993 

Total Revenue 


57,698,916 

44,811,628 

EXPENDITURE 




Employee Related Costs 

27 

12,1 51 .438 

1 2, 332 . 330 

Remuneration of Counci Hois 

28 

1 . 667 .171 

1 ,381 .097 

Depreciation and Amoitisation 

29 

10.126.716 

10,565.352 

Impairment Losses 

30 

5.982.770 

24,721 .036 

Repairs and Maintenance 

31 

2.386.330 

2,552.922 

Finance Costs 

32 

376.660 

344.399 

Bulk Purchases 


7.890.533 

5,838.454 

Contracted Sei vices 

33 

3.834.225 

749.550 

Grants and Subsidies Paid 

3 4 

41 1 .81 3 

- 

General Expenses 

35 

10.235.258 

7,065.634 

Total Ex|>endiiure 


54,862,913 

65,550,774 


Source: MBRRSA22 T4.6.1 


COMMENT ON WORKFORCE EXPENDITURE: 
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THEMBELIHLE LOCAL MUNICIPALITY 



NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2012 



2012 

2011 


R 

R 

27. EMPLOYEE RELATED COSTS (Continued) 



Attributable to: 



Continuing Operations 

12,151,438 

12,332,330 

Discontinued Operations 




12,151,438 

12,332,330 

Remuneration of Section 57 Employees: 



Remuneration of the Municipal Manager 



Annual Remuneration 

185,107 


Performance Bonus 



Car and Other Allowances 

84,619 


Company Contributions to UIF, Medical and Pension Funds 

9,003 


Total 

278,729 


The post was vacant until 31 December 201 1 . An Acting Allowance was paid for the period 1 



July 201 1 to 13 January 2012. 



Remuneration of the Chief Financial Officer 




Annual Remuneration 

409,956 

438,400 


Performance Bonus 




Car and Other Allowances 

84,619 

134,431 


Company Contributions to UIF, Medical and Pension Funds 

9.003 

63,230 


Total 

503,578 

636,061 


Remuneration of the Manager: Corporate Services 




Annual Remuneration 

244,818 

339,630 


Performance Bonus 




Car and Other Allowances 

74,777 

111,389 


Company Contributions to UIF, Medical and Pension Funds 

37,530 

75,41 1 


Total 

357,125 

526,429 


The post was vacant until 1 1 May 2012. An Acting Allowance was paid for the period 1 July 




2011 to 31 January 2011. 




Remuneration of the Manager: Technical Services 




Annual Remuneration 

281 ,238 



Performance Bonus 




Car and Other Allowances 

28,528 



Company Contributions to UIF, Medical and Pension Funds 




Total 

309,766 



The post was vacant until 30 June 2012. An Acting Allowance was paid for the period 1 July 




2011 to 30 June 2012. 




No compensation was payable to key management personnel in terms of IAS 19 as at 30 June. 




28. REMUNERATION OF COUNCILLORS 




Mayor 

446,152 

430,549 


Speaker 




Councillors 

661 ,080 

493,274 


Company Contributions to UIF, Medical and Pension Funds 

190,656 

82,690 


Other Allowances (Cellular Phones, Housing, Transport, etc) 

369,282 

374,583 


Total Councillors' Remuneration 

1.667,171 

1.381.097 





T4.6.1.1 
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Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels 1-2) 

Female 

0 

Male 

0 

Skilled (Levels 3-5) 

Female 

0 

Male 

0 

Highly s killed production 
(Levels 6-8) 

Female 

0 

Male 

0 

Highly s killed supervision (Levels9-12) 

Female 

0 

Male 

0 

Senior management (Levelsl3-16) 

Female 

0 

Male 

0 

MM and S 57 

Female 

0 

Male 

0 

Total 

0 

Those with disability are shown in brackets '(x)' in the 'Number of 

beneficiaries' column as well as in the numbers at the right hand side of T4.6.2 


Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 

Occupation 

Number of employees 

Job evaluation level 

Remuneration level 

Reason for deviation 


0 





0 





0 





0 





0 




T4.6.3 


Employees appointed to posts not approved 

Department 

Level 

Date of 
appoinment 

No. appointed 

Reason for appointment when no 
established post exist 




0 





0 





0 





0 





0 


T4.6.4 


Municipality | (PERFORMANCE REPORT PART II) 101 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL PRACTICE: 


All expenditure occurred within budget. 

There are no appointments not appearing on the approved establishment. 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 


Chapter 5 contains information regarding financial performance and highlights specific accomplishments. The 
chapter comprises of three components: 

• Component A: Statement of Financial Performance 

• Component B: Spending Against Capital Budget 

• Component C: Other Financial Matters 

Delete Directive note once comment is complete - Please explain how your municipality sought to contain 
inflationary pressures during the financial year. Take the 5 most expensive consultancy arrangements in 
2008/09 and explain the costs, the reasons for the engagements and the results. Include such other 
introductory remarks as you wish. 

T5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

Note: Statements of Revenue Collection Performance by vote and by source are included at Appendix K. 

Delete Directive note once comment is complete - This component provides an overview of the financial 
performance of the municipality and focuses on the financial health of the municipality 

T5.1.0 
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5.1 STATEMENTS OF FINANCIAL PERFORMANCE 
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Financial Summary 






R' 000 

Description 

YearO 

Current Year: Yearl 

Year 1 Variance 

Actual 

Original Budget 

Adjusted Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Financial Performance 







Property rates 

R 

1,937,860.00 

R 

2,355,900.00 

R 

3,190,377.00 

R 

2,267,975.00 

% 

% 

Service charges 

R 

11,053,687.00 

R 

12,651,925.00 

R 

13,708,517.00 

R 

1,349,179.00 

% 

% 

Investment revenue 

R 

37,679.00 

R 

20,000.00 

R 

86,298.00 

R 

124,512.00 

% 

% 

Transfers recognised - operational 

R 

13,384,604.00 

R 

15,631,594.00 

R 

13,803,025.00 

R 

22,051,689.00 

% 

% 

Other own revenue 

R 

18,682,225.00 

R 

5,406,710.00 

R 

9,427,350.00 

R 

31,905,561.00 

% 

% 

Total Revenue (excluding capital transfers and 
contributions) 

R 

45,096,055.00 

R 

36,066,129.00 

R 

40,215,567.00 

R 

57,698,916.00 

% 

% 

Employee costs 

R 

1,209,451.00 

R 

12,649,119.00 

R 

13,152,105.00 

R 

12,414,695.00 

% 

% 

Remuneration of councillors 

R 

1,381,097.00 

R 

1,622,904.00 

R 

1,678,185.00 

R 

1,667,171.00 

% 

% 

Depreciation & asset impairment 

R 

10,850,038.00 

R 

R 

4,130,340.00 

R 

7,299,853.00 

% 

% 

Finance charges 

R 

R 

R 

R 

% 

% 

Materials and bulk purchases 

R 

7,882,653.00 

R 

9,331,811.00 

R 

9,167,236.00 

R 

10,092,103.00 

% 

% 

Transfers and grants 

R 

R 

1,392,663.00 

R 

140,000.00 

R 

411,812.00 

% 

% 

Other expenditure 

R 

43,320,252.00 

R 

13,181,125.00 

R 

43,489,209.00 

R 

22,977,279.00 

% 

% 

Total Expenditure 

R 

64,643,491.00 

R 

38,177,622.00 

R 

71,757,075.00 

R 

54,862,913.00 

% 

% 

Surplus/(Deficit) 

R 

-19,547,436.00 

R 

-2,111,493.00 

R 

-31,541,508.00 

R 

2,836,003.00 

% 

% 

Transfers recognised - capital 





% 

% 

Contributions recognised - capital & contributed assets 





% 

% 

contributions 

R 

-19,547,436.00 

R 

-2,111,493.00 

R 

-31,541,508.00 

R 

2,836,003.00 

% 

% 

Share of surplus/ (deficit) of associate 





% 

% 

SurplusZ(Deficit) for the year 

R 

-19,547,436.00 

R 

-2,111,493.00 

R 

-31,541,508.00 

R 

2,836,003.00 

% 

% 








Capital expenditure & funds sources 







Capital expenditure 

R 

R 

R 

R 

% 

% 

Transfers recognised - capital 

R 

4,381,213.00 

R 

9,193,058.00 

R 

8,755,349.00 

R 

% 

% 

Public contributions & donations 





% 

% 

Borrowing 





% 

% 

Internally generated funds 





% 

% 

Total sources of capital funds 

R 

4,381,213.00 

R 

9,193,058.00 

R 

8,755,349.00 

R 

% 

% 

Financial position 











Total current assets 

R 


R 


R 


R 


% 

% 

Total non current assets 

R 


R 


R 


R 


% 

% 

Total current liabilities 

R 


R 


R 


R 


% 

% 

Total non current liabilities 

R 


R 


R 


R 


% 

% 

Community wealth/Equity 

R 


R 


R 


R 


% 

% 

Cash flows 











Net cash from (used) operating 

R 


R 


R 


R 


% 

% 

Net cash from (used) investing 

R 


R 


R 


R 


% 

% 

Net cash from (used) financing 

R 


R 


R 


R 


% 

% 

Cash/cash equivalents at the year end 

R 


R 


R 


R 


% 

% 

Cash backinq/surplus reconciliation 











Cash and investments available 

R 


R 


R 


R 


% 

% 

Application of cash and investments 

R 


R 


R 


R 


% 

% 

Balance - surplus (shortfall) 

R 


R 


R 


R 


% 

% 

Asset management 











Asset register summary (WDV) 

R 


R 


R 


R 


% 

% 

Depreciation & asset impairment 

R 


R 


R 


R 


% 

% 

8 

R 


R 


R 


R 


% 

% 

Repairs and Maintenance 

R 


R 


R 


R 


% 

% 

Free services 











Cost of Free Basic Services provided 

R 


R 


R 


R 


% 

% 

Revenue cost of free services provided 

R 


R 


R 


R 


% 

% 

Households below minimum service level 











Water: 

R 


R 


R 


R 


% 

% 

Sanitation/sewerage: 

R 


R 


R 


R 


% 

% 

Energy: 

R 


R 


R 


R 


% 

% 

Refuse: 

R 


R 


R 


R 


% 

% 


Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. This table is 
aligned to MBRR table A1 
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Financial Performance of Operational Services 

R’000 



Year 0 

Year 1 

Year 1 Variance 

Description 

Actual 

Original Budget 

Adjustments 

Budget 

Actual 

Original Budget 

Adjustments 

Budget 

Operatinq Cost 







Water 

R 5,912,009.00 

R 2,810,336.00 

R 7,407,710.00 

R 6,442,009.00 

56.37% 

-14.99% 

Waste Water (Sanitation) 

R 411,731.00 

R 1,570,878.00 

R 1,619,460.00 

R 2,871,437.00 

45.29% 

43.60% 

Electricity 

R 185,720.00 

R 8,459,336.00 

R 8,500,601.00 

R 12,144,628.00 

30.35% 

30.01% 

Waste Management 

R 84,909.00 

R 63,313.00 

R 1,204,541.00 

R 2,313,340.00 

97.26% 

47.93% 

Housing 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Component A: sub-total 

R 1,864,548.00 

R 1,622,156.76 

R 1,864,548.00 

R 1,510,283.88 

-7.41% 

-23.46% 

Waste Water (Stormwater Drainage) 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Roads 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Transport 

R 1,582,163.00 

R 509,555.00 

R 3,227,551.00 

R 3,080,734.00 

83.46% 

-4.77% 

Component B: sub-total 

R 8,455,214.00 

R 8,455,214.00 

R 8,624,318.28 

R 9,554,391.82 

11.50% 

9.73% 

Planning 

R 7,264,269.00 

R 4,053,475.00 

R 7,753,946.00 

R 7,610,131.00 

46.74% 

-1.89% 

Local Economic Development 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Component B: sub-total 

R 6,845,685.00 

R 6,229,573.35 

R 7,256,426.10 

R 6,640,314.45 

6.19% 

-9.28% 

Planning (Strategic & Regulatary) 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Local Economic Development 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Component C: sub-total 

R 48,542,456.00 

R 40,775,663.04 

R 48,542,456.00 

R 46,115,333.20 

11.58% 

-5.26% 

Community & Social Services 

R 820,939.00 

R 843,372.00 

R 912,342.00 

R 791,507.00 

-6.55% 

-15.27% 

Enviromental Proctection 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Health 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Security and Safety 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Sport and Recreation 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Corporate Policy Offices and Other 

R 5,098,615.00 

R 4,316,087.00 

R 3,844,374.00 

R 4,759,266.00 

9.31% 

19.22% 

Component D: sub-total 

R 5,919,554.00 

R 5,159,459.00 

R 4,756,716.00 

R 5,550,773.00 

7.05% 

14.31% 

Total Expenditure 

4,381 

9,193 

8,755 

99,074 

90.72% 

91.16% 


In this table operational income (but not levies or tarrife) is offset agaist operational expenditure leaving a net operational expenditure total for each service as shown in 

the individual net service expenditure tables in chapter 3. Variances are calculated by dividing the difference between actual and original/adjustments budget by the 

actual. T5.1.2 


COMMENT ON FINANCIAL PERFORMANCE: 


Delete Directive note once comment is complete - Comment on variances above 10%. 

T5.1.3 
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5.2 


GRANTS 


Grant Performance 


R' 000 


Description 

Year 0 

Year 1 

Year 1 Variance 

Actual 

Budget 

Adjustments Budget 

Actual 

Original 

Budget 

(%) 

Adjustments 

Budget 

(%) 








Operating Transfers and Grants 







National Government: 

R 28,318,224.00 

R 28,243,248.00 

R 30,432,904.00 

R 28,003,308.00 



Equitable share 

R 10,814,604.00 

R 12,155,000.00 

R 10,166,000.00 

R 12,349,000.00 



Municipal Systems Improvement 

R 750,000.00 

R 790,000.00 

R 790,000.00 

R 790,000.00 



Department of Water Affairs 

R 179,119.00 

R 142,248.00 

R 4,320,904.00 

R 4,526,972.00 



Levy replacement 

R 

R 

R 

R 



Other transfers/grants [insert description] 

F R 16,574,501.00 

R 15,156,000.00 

r R 15,156,000.00 

\ 10,337,336.00 



Provincial Government: 

R 

R 

R 

R 



Health subsidy 

R 



R 



Housing 

R 



R 



Ambulance subsidy 

R 



R 



Sports and Recreation 

R 



R 



r Other transfers/grants [insert description] 







District Municipality: 

R 100,000.00 

R 

R 

R 



Pixley Project 

R 100,000.00 

R 

R 

R 










Other grant providers: 

R 

R 

R 

R 293,290.00 



Cogsta 




R 293,290.00 










Total Operating Transfers and Grants 

R 28,418,224.00 

R 28,243,248.00 

R 30,432,904.00 

R 28,296,598.00 




Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. 


T5.2.1 


COMMENT ON OPERATING TRANSFERS AND GRANTS: 
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Note: For Municipal Infrastructure Grant (MIG) see T5.8.3. For other conditional transfers including 
Neighborhood Development Partnership Grant (NDPG); Public Transport Infrastructure and Systems Grant 
(PITS) see Appendix L. 

Delete Directive note once comment is complete - Comment on the variances in the above table and other and 
indicate high value projects & total the remaining project. 

T5.2.2 


COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 

Delete Directive note once comment is complete - Use this box to provide additional information on grant 
benefits or conditions and reason for acceptance. Please also provide comments on grant surrendered to the 
National Revenue Fund with reasons that led to this. 

T5.2.4 


5.3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 


Delete Directive note once comment is complete - Provide a brief overview on Asset Management as practiced 
within your organisation and outline the key elements of your Asset Management Policy. Explain how asset 
management is organised, the staff involved and the key delegations. Describe key issues under development. 
Indicate the approach to capacity development for this activity. Refer to the illustrations of asset management 
approach in relation to the new assets set out below. 

T5.3.1 


COMMENT ON ASSET MANAGEMENT: 
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Delete Directive note once comment's completed - With reference to the three projects approved in the year, 
set out above, describe how these projects were evaluated from a cost and revenue perspective, including 
Municipal tax and tariff implications (See MFMA section 19(2) (a) & (b) and MSA section 74(2)(d),(e)&(i)). 
Ensure that these projects are maintained on files that are readily accessible for audit inspection. Financial data 
regarding asset management may be sourced from MBRR Table A9 

T5.3.3 


Repair and Maintenance Expenditure: Year 1 

R' 000 


Original Budget 

Adjustment 

Budget 

Actual 

Budget variance 

Repairs and Maintenance Expenditure 

R 1,409,061.00 

R 1,057,660.00 

R 2,401,570.00 

-70.44% 

T5.3.4 


COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE: 


Delete Directive note once comment's completed - Comment on adequacy of Repair & Maintenance 
Expenditure and variances show in T5.3.4 above and on the implications of the proportion of operating budget 
spend on repairs and maintenance over the past four years set out below. Note that the repairs and 
maintenance expenditure in T5.3.4 must reconcile with the operational repairs and maintenance expenditure 
for all services set out in Chapter 3. 

T5.3.4.1 


5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 
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Capital Charges to Operating Expenditure 


r 




Capital Charges to 


Operating Capital Charges to 

Expenditure, Year- Operating 



Capital Charges to Operating Expenditure ratio is calculated by dividing the sum of 
capital interest and principle paid by the total operating expenditure. 


Data used from MBRR SA8 


T5.4.6 
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Employee Costs 


Employee costs, 
Y ea r - 2, 85.0% 


Employee costs, 
Current Year: Year 1, 




Year 0 

•Current Year: Year 1 


Employee cost - Measures what portion of the revenue was spent on paying employee 
costs. It is calculated by dividing the total employee cost by the difference between total 
revenue and capital revenue. 


Data used from MBRR SA8 


T5.4.7 
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COMMENT ON FINANCIAL RATIOS: 


Delete Directive note once comment is complete - Comment on the financial health of the municipality / 
municipal entities revealed by the financial ratios set out above. These ratios are derived from table SA8 of the 

MBRR. 


T5.4.9 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Delete Directive note once comment's completed - Capital expenditure relates mainly to construction projects 
that will have value lasting over many years. Capital expenditure is funded from grants, borrowings and 
operating expenditures and surpluses. Component B deals with capital spending indicating where the funding 
comes from and whether Municipalities are able to spend the available funding as planned. In this component 
it is important to indicate the different sources of funding as well as how these funds are spend. Highlight the 5 
largest projects (see T5.7.1) and indicate what portion of the capital budget they use. In the introduction briefly 
refer to these key aspects of capital expenditure (usually relating to new works and renewal projects) and to 
Appendices M (relating to the new works and renewal programmes), N (relating to the full programme of full 
capital projects, and O (relating to the alignment of projects to wards). 

T5.5.0 


5.5 

CAPITAL EXPENDITURE 
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Capital Expenditure: Year 1 



T5.5.1 


5.6 SOURCES OF FINANCE 
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Capital Expenditure - Funding Sources Year 0 to Year 1 


R' 000 


Details 

YearO 

Year 1 

Actual 

Original Budget 
(OB) 

Adjustment 

Budget 

Actual 

Adjustment 

to OB 

Variance (%) 

Actual to OB 
Variance (%) 

Source of finance 








External loans 

0 

0 

0 

0 

0.00% 

0.00% 

Public contributions and 

donations 

0 

0 

0 

0 

0.00% 

0.00% 

Grants and subsidies 

R 12,854,231.00 

R 15,631,594.00 

R 18,123,929.00 

R 18,112,399.00 

15.94% 

15.87% 

Other 

R 485,548.00 

R 56,000.00 

R 0.00 

R 142,272.00 

-100.00% 

154.06% 

Total 

R 13,339,779.00 

R 15,687,594.00 

R 18,123,929.00 

R 18,254,671.00 

-84.06% 

169.93% 

Percentage of finance 








External loans 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Public contributions and 

donations 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Grants and subsidies 

96.4% 

99.6% 

100.0% 

99.2% 

-19.0% 

9.3% 

Other 

3.6% 

0.4% 

0.0% 

0.8% 

119.0% 

90.7% 

Cal 

3ital expenditure 








Water and sanitation 

R 24,470.00 

R 13,646,924.00 

R 9,193,058.00 

R 8,755,349.00 

-32.64% 

-35.84% 

Electricity 

R 30,375.00 

R 223,976.00 

R 0.00 

R 12,144,628.00 

-100.00% 

5322.29% 

Housing 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Roads and storm water 

R 0.00 

R 0.00 

R 0.00 

R 0.00 

0.00% 

0.00% 

Other 

R 13,284,934.00 

R 3,500.00 

R 3,450.00 

-R 2,645,306.00 

-1.43% 

-75680.17% 

Total 

13339779 

13874400 

9196508 

18254671 

-134.06% 

-70393.73% 

Percentage of expenditure 








Water and sanitation 

0.2% 

98.4% 

100.0% 

48.0% 

24.3% 

0.1% 

Electricity 

0.2% 

1.6% 

0.0% 

66.5% 

74.6% 

-7.6% 

Housing 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Roads and storm water 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Other 

99.6% 

0.0% 

0.0% 

-14.5% 

1.1% 

107.5% 


T5.6.1 


COMMENT ON SOURCES OF FUNDING: 


Delete Directive note once comment is complete - Explain any variations from the approved budget of more 
than 10% and discuss the total capital expenditure as a viable proportion of total expenditure. 

T5. 6.1.1 


5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


Municipality | CHAPTER 5 - FINANCIAL PERFORMANCE 118 



Capital Expenditure of 5 largest projects* 

R' 000 

Name of Project 

Current Year: Year 1 

Variance Current Year: Year 1 

Original Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Original 
Variance (%) 

Adjustment 
variance (%) 

A- 

26 000 000 

26 500 000 

25 700 000 

1% 

-2% 

B- 

19 500 000 

19 750 000 

19 900 000 

-2% 

-1% 

C- 

15 700 000 

15 700 000 

15 500 000 

1% 

0% 

D- 

12 000 000 

11 800 000 

11 700 000 

3% 

2% 

E- 

11 500 000 

11 000 000 

11 250 000 

2% 

4% 

* Projects with the highest capital expenditure in Year 1 
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Capital Expenditure of 5 largest projects* 

R' 000 

Name of Project 

Current Year: Year 1 

Variance Current Year: Year 1 

Original Budget 

Adjustment 

Budget 

Actual Expenditure 

Original 
Variance (%) 

Adjustment 
variance (%) 

Hopetown Purification 

Plant 

R 

R 12,000,000.00 

R 3,744,394.16 

100% 

r 

#DIV/0! 

Steynville Bulk Water 

Supply 

R 

R 

R 4,974,089.17 

100% 

r 

#DIV/0! 

C- 

15,700,000 

15,700,000 

15,500,000 

1% 

0% 

D- 

12,000,000 

11,800,000 

11,700,000 

3% 

2% 

E- 

11,500,000 

11,000,000 

11,250,000 

2% 

4% 

* Projects with the highest capital expenditure in Year 1 


Name of Project - A 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



Name of Project - B 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



Name of Project - C 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



Name of Project - D 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



Name of Project - E 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



T5.7.1 
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COMMENT ON CAPITAL PROJECTS: 


Delete Directive note once comment is complete - Provide information in the template above on the 5 largest 
projects, ranked according to their approved budget provision year 1. Comment on the variance between the 
original and adjustment budgets and on availability of future Budget provision to operate the projects and 
lessons learnt in the year about capital project implementation on time to budget. 


T5.7.1.1 


5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 


Delete Directive note once comment is complete - Explain that need and cost of backlogs are the result of 
migration into an area; migration out of an area; the trend towards disaggregation of families into more than 
one housing unit; and the cost of renewing and upgrading core infrastructure. Explain how this balance effects 
net demand in your municipality and how your municipality is responding to the challenges created. 

T5.8.1 


Service Backlogs as at Year 1 

Households (HHs) 


^Service level above minimun standard 

**Service level below minimun standard 


No. HHs 

% HHs 

No. HHs 

% HHs 

Water 


% 


% 

Sanitation 


% 


% 

Electricity 


% 


% 

Waste management 


% 


% 

Housing 


% 


% 

% HHs are the service above/below minimum starndard as a proportion of total HHs. 'Housing' refrs to * formal 

and ** informal settlements. T5.8.2 
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Municipal Infrastructure Grant (MIG)* Expenditure Year 1 on Service backlogs 

R' 000 

Details 

Budget 

Adjust- 

ments 

Budget 

Actual 

Variance 

Major conditions applied by donor (continue 
below if necessary) 

Budget 

Adjust- 

ments 

Budget 

Infrastructure - Road transport 




% 

% 


Roads, Pavements & Bridges 




% 

% 


Storm water 




% 

% 


Infrastructure - Electricity 




% 

% 


Generation 




% 

% 


Transmission & Reticulation 




% 

% 


Street Lighting 




% 

% 


Infrastructure - Water 




% 

% 


Dams & Reservoirs 




% 

% 


Water purification 




% 

% 


Reticulation 




% 

% 


Infrastructure - Sanitation 




% 

% 


Reticulation 




% 

% 


Sewerage purification 




% 

% 


Infrastructure - Other 




% 

% 


Waste Management 




% 

% 


Transportation 




% 

% 


Gas 




% 

% 


Other Specify: 




% 

% 






% 

% 






% 

% 






% 

% 


Total 




% 

% 


* MIG is a government grant program designed to fund a reduction in service backlogs, mainly: 

Water; Sanitation; Roads; Electricity. Expenditure on new, upgraded and renewed infrastructure 
is set out at Appendix M; note also the calculation of the variation. Variances are calculated by 
dividing the difference between actual and original/adjustments budget by the actual. 

T5.8.3 


COMMENT ON BACKLOGS: 


Delete Directive note once comment's completed - Comment on how MIG grants have been utilised to redress 
the backlogs and on the variances in T 5.8.3. If appropriate, comment that Appendix P contains details of 
schools and clinics that have been established that do not have ready access to one or more basic services and 
Appendix Q contains details of those services provided by other spheres of government (whether the 
municipality is involved on an agency basis or not) that carry significant backlogs. 

T5.8.4 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 


Delete Directive note once comment is complete - Give a brief comment on the importance of cash flow 
management. Refer to the scope of this activity as indicated in this component and what you regard as the key 
management features of your municipality's approach. Refer to any other cash flow issues of current relevance 
to your municipality that are not adequately provided for in the format of this component. 

T5.9.0 
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5.9 CASH FLOW 
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Cash Flow Outcomes 

R'000 

Description 

Year 0 

Current Year: Year 1 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

CASH FLOW FROM OPERATING ACTIVITIES 





Receipts 





Ratepayers and other 


2,368 

3,190 

15,617 

Government - operating 


1,563 

86 

22,052 

Government - capital 


- 

369 

12,489 

Interest 


1,587 

455 

726 

Dividends 


- 

- 

- 

Payments 





Suppliers and employees 


30,132 

38,969 

32,845 

Finance charges 


147 

- 

3,834 

T ransfers and Grants 


1,393 

140 

412 

NET CASH FROM/(USED) OPERATING ACTIVITIES 


37,189 

43,210 

87,975 






CASH FLOWS FROM INVESTING ACTIVITIES 





Receipts 





Proceeds on disposal of PPE 





Decrease (Increase) in non-current debtors 





Decrease (increase) other non-current receivables 





Decrease (increase) in non-current investments 





Payments 





Capital assets 





NET CASH FROM/(USED) INVESTING ACTIVITIES 

- 

- 

- 

- 






CASH FLOWS FROM FINANCING ACTIVITIES 





Receipts 





Shortterm loans 





Borrowing long term/refinancing 





Increase (decrease) in consumer deposits 





Payments 





Repayment of borrowing 





NET CASH FROM/(USED) FINANCING ACTIVITIES 

- 

- 

- 

- 






NET INCREASE/ (DECREASE) IN CASH HELD 

- 

37,189 

43,210 

87,975 

Cash/cash equivalents at the year begin: 




- 

Cash/cash equivalents at the year end: 


37,189 

43,210 

87,975 

Source: MBRR SA7 T5.9.1 
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COMMENT ON CASH FLOW OUTCOMES: 


Delete Directive note once comment is completed - Supply a brief summary about the cash flow status of the 
municipality. Explain variances from Original and Adjustment Budget to Actual. Include information on 
operating activities and what effect they had on cash flow and on cash backing of surpluses. Information 
regarding cash flow may be sourced from Table A7 of the MBRR. 

T5.9.1.1 


5.10 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 


Delete Directive note once comment is completed - Explain briefly the relevance of borrowing and investments 
to you municipality with reference to the tables below and your municipality's requirements in the year. 
Information may be sourced from table SA3 AND SA15 in the MBRR. 


T5.10.1 
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Actual Borrowings Year -1 to Year 1 

R' 000 

Instrument 

Year-1 

YearO 

Year 1 

Municipality 




Long-Term Loans (annuity/reducing balance) 


5668 

3743 

Long-Term Loans (non-annuity) 




Local registered stock 




Instalment Credit 




Financial Leases 




PPP liabilities 




Finance Granted By Cap Equipment Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Municipality Total 


5,668 

3,743 


Municioal Entities 




Long-Term Loans (annuity/reducing balance) 




Long-Term Loans (non-annuity) 




Local registered stock 




Instalment Credit 




Financial Leases 




PPP liabilities 




Finance Granted By Cap Equipment Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Entities Total 




T5.10.2 
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Municipal and Entity Investments 

R' 000 

Investment* type 

Year -1 

YearO 

Yearl 

Actual 

Actual 

Actual 

Municipality 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 

1,354 2,374 

Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




Municipal Bonds 




Other 




Municipality sub-total 

0 

1354 

2374 





Municipal Entities 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 




Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




Other 




Entities sub-total 

0 

0 

0 





Consolidated total: 

0 

1354 

2374 



T5.10.4 
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GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services or 
outputs. 

Accountability 

documents 

Documents used by executive authorities to give "full and regular" reports 
on the matters under their control to Parliament and provincial legislatures 
as prescribed by the Constitution. This includes plans, budgets, in-year and 
Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired 
outputs and ultimately outcomes. In essence, activities describe "what we 

do". 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set 
out in Section 121 of the Municipal Finance Management Act. Such a report 
must include annual financial statements as submitted to and approved by 

the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor 
General and approved by council or a provincial or national executive. 

Baseline 

Current level of performance that a municipality aims to improve when 
setting performance targets. The baseline relates to the level of performance 
recorded in a year prior to the planning period. 

Basic municipal 

service 

A municipal service that is necessary to ensure an acceptable and reasonable 
quality of life to citizens within that particular area. If not provided it may 
endanger the public health and safety or the environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a 
year ending on 30 June. 
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Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 

Distribution 

indicators 

The distribution of capacity to deliver services. 

Financial Statements 

Includes at least a statement of financial position, statement of financial 
performance, cash-flow statement, notes to these statements and any other 
statements that may be prescribed. 

General Key 
performance 

indicators 

After consultation with MECs for local government, the Minister may 
prescribe general key performance indicators that are appropriate and 
applicable to local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and 
creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of outputs. 
Inputs are "what we use to do the work". They include finances, personnel, 
equipment and buildings. 

Integrated 
Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 
performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the consequence 
of achieving specific outputs. Outcomes should relate clearly to an 
institution's strategic goals and objectives set out in its plans. Outcomes are 

"what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. Outputs may 
be defined as "what we produce or deliver". An output is a concrete 
achievement (i.e. a product such as a passport, an action such as a 
presentation or immunization, or a service such as processing an application) 
that contributes to the achievement of a Key Result Area. 
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Performance 

Indicator 

Indicators should be specified to measure performance in relation to input, 

activities, outputs, outcomes and impacts. An indicator is a type of 
information used to gauge the extent to 

which an output has been achieved (policy developed, presentation 
delivered, service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services and 
activities. Can also be used interchangeably with performance measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of performance 
that is generally accepted. Standards are informed by legislative 
requirements and service-level agreements. Performance standards are 
mutually agreed criteria to describe how well work must be done in terms of 
quantity and/or quality and timeliness, to clarify the outputs and related 
activities of a job by describing what the required result should be. In this 
EPMDS performance standards are divided into indicators and the time 

factor. 

Performance Targets: 

The level of performance that municipalities and its employees strive to 
achieve. Performance Targets relate to current baselines and express a 
specific level of performance that a municipality aims to achieve within a 
given time period. 

Service Delivery 

Budget 

Implementation Plan 

Detailed plan approved by the mayor for implementing the municipality's 
delivery of services; including projections of the revenue collected and 
operational and capital expenditure by vote for each month. Service delivery 
targets and performance indicators must also be included. 

Vote: 

One of the main segments into which a budget of a municipality is divided 
for appropriation of money for the different departments or functional areas 
of the municipality. The Vote specifies the total amount that is appropriated 
for the purpose of a specific department or functional area. 

Section 1 of the MFMA defines a "vote" as: 

a) one of the main segments into which a budget of o municipality is divided 
for the appropriation of money for the different departments or functional 
areas of the municipality; and 

b) which specifies the total amount that is appropriated for the purposes of 
the department or functional area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 


Councillors, 

Comm 

ittees Allocated and Council Attendance 

Council Members 

Full Time 
/ Part 
Time 

FT/PT 

Committees Allocated 

*Ward and/ or Party 
Represented 

Danny Andries Jonas 

FT 


WARD 

Annatjie Kywe 

PT 


WARD 

Mirem Humphreys 

PT 


WARD 

Brenda Mpamba 

PT 


WARD 

Petrus Louw 

PT 


Party Represented 

Suzette Madikane 

PT 


Party Represented 

Els De Bruin 

PT 


Party Represented 


Note: * Councillors appointed on a proportional basis do not hove wards allocated to them 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Municipal Public Accounting Committee 


Corporate Services Committee 


Finance Committee 


Technical Services Committee 


















TB 
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J 


APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Directorate 

Director/Manager (State title and name) 

Technical Services 

Mr Evan Painting 

Financial Services 

Mr Gladwin Nieuwenhuizen 

Corporate Services 

Mr Yahya Goibaiyer 









































Use os o spill-over schedule if top 3 tiers cannot 

be accomodated in chapter 2 (T2.2.2). T 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable to 
Municipality (Yes / No)* 

Function 

Applicable 
to Entity 
(Yes /No) 

Constitution Schedule 4, Part B functions: 



Air pollution 

No 


Building regulations 

Yes 


Child care facilities 

Yes 


Electricity and gas reticulation 

No 


Firefighting services 

No 


Local tourism 

Yes 


Municipal airports 

No 


Municipal planning 

No 


Municipal health services 

No 


Municipal public transport 

No 


Municipal public works only in respect of the needs of 
municipalities in the discharge of their responsibilities to 
administer functions soecificallv assigned to them under this 

Yes 


Pontoons, ferries, jetties, piers and harbours, excluding the 
regulation of international and national shipping and matters 

No 


Stormwater management systems in built-up areas 

Yes 


Trading regulations 

Yes 


Water and sanitation services limited to potable water supply 
systems and domestic waste-water and sewage disposal 
systems 

Yes 


Continued next page 
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Continued from previous page 

Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable to 
Municipality (Yes / No)* 

Function 

Applicable 
to Entity 
(Yes /No) 

Constitution Schedule 5, Part B functions: 



Beaches and amusement facilities 

No 


Billboards and the display of advertisements in public places 

Yes 


Cemeteries, funeral parlours and crematoria 

No 


Cleansing 

Yes 


Control of public nuisances 

Yes 


Control of undertakings that sell liquor to the public 

No 


Facilities for the accommodation, care and burial of animals 

No 


Fencing and fences 

Yes 


Licensing of dogs 

Yes 


Licensing and control of undertakings that sell food to the 
public 

Yes 


Local amenities 

Yes 


Local sport facilities 

Yes 


Markets 

Yes 


Municipal abattoirs 

No 


Municipal parks and recreation 

Yes 


Municipal roads 

Yes 


Noise pollution 

No 


Pounds 

No 


Public places 

Yes 


Refuse removal, refuse dumps and solid waste disposal 

Yes 


Street trading 

Yes 


Street lighting 

Yes 


Traffic and parking 

Yes 


* If municipality: indicate (yes or No); * If entity: Provide name of entity 

TD 
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APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 

Ward Name (Number) 

Name of Ward Councillor 

and elected Ward 

committee members 

Committee 

established 
(Yes /No) 

Number of 
monthly 

Committee 
meetings held 
during the year 

Number of 
monthly reports 
submitted to 
Speakers Office 

on time 

Number of 
quarterly public 
ward meetings 
held during 

year 

Ward 1 

Danny Andries Jonas 

No 




Ward 2 

Annatjie Kywe 

No 




Ward 3 

Mirem Humphreys 

No 




Ward 4 

Brenda Mpamba 

No 
























































































TE 
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APPENDIX F - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


Municipal Entity/Service Provider Performance Schedule 


Name of Entity & Purpose 

(i) 

(a) Service Indicators 

(b) Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Year 4 

Target 

Actual 

Tar 

get 

Actual 

Target 

Previous 

Year 

(iii) 

(iv) 

Previous 

Year 

(v) 

^Current 

Year 

(vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(x) 
















































































































Note: This statement should include no more than the top four priority indicators. * 'Previous Year 1 refers to the targets that were set in the Year 0 Budget/IDP round; *' Current Year 1 refers to the targets set in the Year 1 B udget/IDP 
round. *'Following Year 1 refers to the targets set in the Year 2 Budget/IDP round. Note that all targets must be fundable within approved budget provision. In column (ii) set out the Service Indicator (In bold italics) then the Service Target 
underneath (not in bold - standard typeface) to denote the difference. 
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APPENDIX G - DISCLOSURES OF FINANCIAL INTERESTS 


Disclosures of Financial Interests 

Period 1 July to 30 June of Year 1 (Current Year) 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 

(Executive) 

Mayor 



Member of 
MayCo / Exco 





















Councillor 

B Mpamba 

Thembelihle Bricks CC 



















Municipal 

Manager 



Chief Financial 

Officer 

GD Nieuwenhuizen 

Griqua Diamonds 

Deputy MM and 
(Executive) 

Directors 


















Other S57 

Officials 

Y Goibaiyer 

Ubuntu Zaka Trading and Transport 
















* Financial intersests to be disclosed even if they incurred for only part of the year. See MBRR SA34A T J 
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APPENDIX H: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE 


APPENDIX H (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


Revenue Collection Performance by Vote 

R' 000 

Vote Description 

YearO 

Current Year: Yearl 

Year 1 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Example 1 - Vote 1 







Example 2 - Vote 2 







Example 3 - Vote 3 







Example 4 - Vote 4 







Example 5 - Vote 5 







Example 6 - Vote 6 







Example 7 - Vote 7 







Example 8 - Vote 8 







Example 9 - Vote 9 







Example 10 - Vote 10 







Example 11 - Vote 11 







Example 12 - Vote 12 







Example 13 - Vote 13 







Example 14 - Vote 14 







Example 15 - Vote 15 







Total Revenue by Vote 

- 

- 

- 

- 

- 

- 

Variances are calculated by dividing the difference between actual and original/adjustments budget 

by the actual. This table is aligned to MBRR table A3 T K.l 


VOLUME II: ANNUAL FINANCIAL STATEMENTS 


Provide the Annual Financial Statements (AFS) to the respective financial year as submitted to the Auditor- 
General. The completed AFS will be Volume II of the Annual Report. 
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